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4.

TRONA JOINT UNIFIED SCHOOL DISTRICT
Trona, California 93562

Thursday, April 9th, 2020
Closed/Regular Session
Trona Virtual Meeting ¢ 4:30 p.m./6:00 p.m.
MeetingID: meet.google.com/ggz-evro-foj
or call in at: 1209-734-0004 PIN 697-445-284#

CALL TO ORDER
PUBLIC COMMENT

Persons desiring to address the Board on any Closed Session item may make a request to do so at this
time. Three minutes will be allocated such person at the time he/she speaks. Please raise your hand
and wait to be recognized by the President, then move to the microphone and state your name for the
record.

CLOSED SESSION (4:30 p.m.)

As provided by Government Code Section 59950 et seq., the Board may meet in Closed Session during
the offfcial portion of the meeting for consideration of agenized items on student discipline, litigation,
broperty negotiation, employment malters, elc.

PERSONNEL
GC §54957
Management- Superintendent Search

NEGOTIATIONS & RELATED MATTERS
GC §54957.6
Trona Classified Employees Association

NEGOTIATIONS & RELATED MATTERS
GC §54957.6
Certificated - CTA Association

INTRODUCTORY PROCEDURES (6:00 p.m.)
Pledge of Allegiance

Approval of Agenda

Report of Closed Session

Board Member Comments

TTA Report

TCEA Report

Superintendent’s Report

Additional Reports

- D. McCuliar Emergency Repairs and updates

TOTMmoON®>



Trona Joint Unified School District
RegularClosed Meetings, April 9th 2020

5. PUBLIC COMMENT
Persons desiring to address the Board about matters on the agenda or other school related
matters may make a request to do so at this time. Three minutes will be allocated such person
at the time he/she speaks. Please raise your hand and wait to be recognized by the President,
then move to the microphone and state your name for the record.
6. CONSENT CALENDAR - General Guidelines
Centaln items require legal review/approval by the Board, Other items are for informationy/ review or
approval, When Board members have questions about items included in the consent list, these items will
be pulled out of this group and considered separately. The Superintendent recommends approval:
(ACTION)
1| PAYROLL WARRANTS: '
[
Cert. Contract Payroll Warrants & EFT’s ‘ R
Class. Contract Payroll Warrants & EFT's 1 $96,704.58
[ Certificated Hourly/Daily Payroli - Warrants $11,766.38
Class. Hourly/Daily Payroli Warrants & EFT's e
$30,936.84
SUBTOTAL
Minus Worker's Comp. Reimbursement
TOTAL $343,333.80
2 | District Cash Receipts as of March 31, 2020 $354,754
3 | Accounts Receivable Transaction Report as of March 31, 2020 $246,341 |
. 4| Revolving Cash Fund Report for March 31, 2020 0
L 5 | Accounts Payable o " $246,341
z 6 | Purchase Orders ' $34,271
' 7 | Budget Transfers o T Attached
f 8 | Royalties B 353,010
7. BUSINESS

A, DISCUSSION/INFORMATIONAL — The Acting Superintendent recommends discussion of
COVID-19 (The Coronavirus) updates and closures.

B. DISCUSSTON/ACTION - The Acting Superintendent recommends approval of 2020-2021
School Calendar.

C. DISCUSSION/ACTION ~ The Acting Superintendent recommends approval of 2020-2021
TTA Contract and AB1200.



Trona Joint Unified School District
Regular/Closed Meetings, April 9th 2020

8. FUTURE MEETINGS

Regular Meeting Thursday, May 14th 2020
(Unless otherwise posted)
4:30 p.m./ 6:00 p.m. Open Session
Trona High School Library (at new location)

10. ADIJOURNMENT

"The Board allots time during the discussion of agenda items for members of the pﬁblic to comment. Please raise your ]
\_hand and wait to be acknowledged by the Board President, then stand before speaking. .

| Any documents that are public records and are provided to a majority of the Governing Board regarding an open session
| item on this agenda will be made available for public inspection in the District Office locate at 83600 Trona Road, Trona,

L
["Note: Individuals who reqﬁire Special;c_c;mmodatioh, including auxmar); aids and services, in order to participate in the ]
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DRAFT TRONA JOINT UNIFIED SCHOOL DISTRICT

OCTOBER

M| TIWITH]| F T TH| F
1 2 |*3] 3 4 51617 112 3| 4 1 2
6 | 7|8 ({9 |10[10 11|12 |{13}|14|*7 |8 |9 |0}|11} 5 |6 |7 |{8)
13|14 |15 (16 [17 |17 |18 {19120 121 |14 ! 16|16 |17 |18 {12 |13 |14 |15 | 16
20 |21 {22 (23 |24 )24 |26 {26127 [ 28| 21 |22 (23 124 2519|2021 |22 |23
27 |28 129 |30 | 31} 31 28 129 (30 26 |27 128129 | 30
£
M| TIWITH|F I M| T I IWI|THIFIM|T I WI|TH| F IM| T |W]TH| F
2 314 5 6 1 213 ) 4 *1 11 2 3 4 | 5
9 (10 *11({12}} 13| 7 8 {1311 | 4 516 1{7}] 8 8 10 {{11}| *12
16 117118119 |20 14 | 15 1811111213 }14 |15]|*15(16 {17 {18 | 19
23 | 24 |25 |*26 |*27| 21 | 22 | 23 | 24 |*25|*18| 19 | 20 | 21 |22 } 22 | 23 ;24 | 26 | 26
30 28 |29 | 30 | 31 25126 |27 (28] 29
[
MITIW|TH]IFIM|T|IWI|TH|F M| T |WI|TH|F M| T|W|TH]| F
1 213 4 5 1 |2 182 4 | 5| 6 7 112|314
8 19 |10 ({11}) 12| 5 6 7 |1{89 |10]11 |12 |{13}{14] 7 8 9 {10} 11
15|16 |17 (18|19 ]|12 |13 |14 |15 |16 |17 |18 (191202114 (15|16 |17 | 18
22123 |24 (2526119 20|21 }122 23| 24]26 2812112223 (24|25
*29] 30| 31 26 127 | 28129 | 30 |31 28 | 29
'First Student Day - 3N Last Student Day - May 28
Elem. Back-to-School - Aug. 31
1) 08/13/20-09/11/20 21 HS'Back-to-School - Aug' 31 Student Mon. Schedule in RED
2) 09/14/20 - 10/09/20 20 Open House - May 3 STUDENT HOLIDAYS
3) 10/13/20-11/06/20 19 Days) Sept. 7 - Labor Day
4) 11/09/20 - 12/11/20 19 une 1 Nov. 11 - Veteran's Day
5) 12/14/20-01/22/21 18 Nov. 23-27 - Thanksgiving
6) 01/25/21 - 02/19/21 18 S nd 27t Dec. 21 - Jan. 1 - Winter Break
7) 02/22/21 - 03/19/21 20 ~ Staff Development Days Jan. 18 - ML King Day
8) 03/22/21 - Q4/23/21 20 9. 10, Oct. 12 & Jan. 4 Feb. 12 - Lincoln's Day
9) 04/26/21 - 05/21/21 20 H & Feb. 15 - President's Day
10) 05/24/21 - 05/28f21 5 March 29-April 2 - Spring Break
May 31 - Memorial Day
Total Student Days 180 > Classified Holidays
REPORT PERIODS ENDING DATES FOR GRADES K -12
1st QUARTER 2nd QUARTER 3rd QUARTER 4th QUARTER
October 23, 2020 December 18, 2021 March 12, 2021 May 28, 2021
ATHLETIC ELIGIBILITY PERIODS
1. AUG. 13-SEPT. 11 4, OCT.26-NOV. 13 7. JAN.25-FEB.11 10. APRIL. 12 - APR. 30
2. SEPT.14-0CT. 2 5. NOV.16-DEC. 18 8. FEB.16- MAR. 12 11. MAY.3 - MAY 28
3. OCT.5-0QCT.23 6. JAN.5-JAN. 22 9. MAR.15- APRIL.9
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1.5

District TTA

Trona Joint Unified Certificated Agreement — 2020-2022

ARTICLE |
AGREEMENT

The articles and provisions contained herein constitute a bilateral and binding agreement
between the Trona Joint Unified School District and the Trona TeachersTCEA Association,
CTAI/NEA, an employee organization.

This Agreement is entered into pursuant fo Chapter 10.7, Sections 3540-3549 of the
Government Code.

The parties may reopen negotiations at any time on any colfective bargaining issue by
mutual written agreement.

This Agreement shall remain in full force and effect from July 1, 2020, through June 30,
2022.

If any provision of this Agreement should be held invalid or unenforceable by operation of
law or by any court or tribunal of competent jurisdiction, then the remainder of this
Agreement shall not be affected thereby and shall remain in full force and effect. In such an
event, the employer and the Association shak, upon request of either parly, immediately
commence negotiations regarding the means of compliance with such law or decision.



Trona Jaint Unified Certificated Agreement — 2020-2022

ARTICLE N
RECOGNITION

21 The Trona Joint Unified School District ("District") recognizes the Trona Teachers'
Association ("Association”), affiliated with the California Teachers Association and the
National Education Association, as the exclusive representative of all employees in the unit
as set forth below:

Included: All certificated employees

Excluded: All confidential, supervisory, management employees, counselor and
psychologist.

District TTA
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3.2

3.3

34

3.5

3.6

3.7

3.8

3.9

District TTA

Trona Joint Unified Certificated Agreement — 2020-2022

ARTICLE I
DEFINITIONS

A "Unit Member" shall mean a centificated person for whom the Association is recognized as
the exclusive representative and is covered by the terms and provisions for this Agreement.

“Daily Rate" or "per diem rate" shall be the unit member's annual salary divided by 183 days.

"Immediate Supervisor” means the individual having direct responsibility for the supervision
of the unit member.

"Minimum Day" means the amount of instructional time at the applicable grade level
required to receive state funding for students in attendance.

"Release Time" means the time that a unit member is released from regular duties without
loss of pay to perform District-approved activities as provided for in this Agreement.

“Representative” means a person{s) who is selected by the unit member or Association to
represent them.

"Secondary” means those schools which have the teaching responsibility for students in
grades 7 through 12,

"Elementary” means those schools which have the teaching responsibility for students in
grades K through 6.

"Working Day" is a day in which the unit member is scheduled to render services to the
District.
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4.2

43

4.4

District TTA

Trona Joint Unified Certificated Agreement — 2020-2022

ARTICLE IV
NEGOTIATIONS PROCEDURES

Not earlier than January 15 of the calendar year in which this Agreement expires, the Board
and the Association agree to enter into negotiations over a successor Agreement by
negotiating in good faith. The first negotiation meeting shall not be held until thirty (30) days
have elapsed from the Association's or the Board's initial proposal given to the Board in a
public meeting.

The first negotiating meeting shall not be held until adequate public notice has been given to
the proposals of the District and the Association. Adequate public notice shall include a
public hearing.

The Association shall receive released time for mutually agreed upon negotiating sessions
for four (4) Association negotiators or parity (up to 4) with the number of District
representatives at the table to meet and negotiate with the District for a successor
Agreement.

It is recommended by both parties that day lang negotiating sessions are conducive to timely
settlements and less disruptive to the educational process.

Upon request by the Association, the Board will provide budgets and other data pertaining to
negotiations as they become available to the public. Information of a confidential and
restricted nature will be excluded.
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ARTICLE V
MAINTENANCE

5.1 This Agreement shall supersede any rutes, regulations, or practices of the District which are,
or may in the future be, contrary to or inconsistent with its terms.

52  The provisions of this Agreement shall not be interpreted or applied in a manner which is

arbitrary, capricious, or discriminatory. Rules, which are designed to implement this
Agreement, shall be uniform in application and effect.

District TTA
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ARTICLE VI
NON-DISCRIMINATION

6.1 Neither the District nor the Association shall discriminate against any unit member on the
basis of race, color, creed, religion, sex, national origin, American Disabilities Act, age (as
provided by state and federal law), marital status, nor on the basis of membership or lack of
membership in an employee organization.

6.2 There shall be no discrimination with regard to marital status of a unit member when
applying the transfer/reassignment provisions of this Agreement; provided, however, the
District may take into account any impact upon the operations of the District which might
result in any employee being supervised or acting as a supervisor of the unit member's
spouse,

District TTA
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ARTICLE Vil
SAVINGS

If any provisions of this Agreement or any application of this Agreement to any unit member
or group of unit members is held to be contrary to law, PERB, or by a court of competent
jurisdiction, then such provision or application shall not be deemed valid and subsisting,
except to the extent permitted by law; but all other provisions or applications shall continue
in full force and effect.

It is further agreed that as soon as possible following notification of the court's decision,
negotiations shall commence regarding matters related to those provisions.

10
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ARTICLE VIl}
STATUTORY CHANGES

Improvement in benefits included in this Agreement which are brought about by the
amendment or addition of statutory guarantees now provided in California or federal law
shall be incorporated into this Agreement.

Reduction or elimination of benefits which are brought about by the amendment or repeal of
statutory guarantees incorporated into this Agreement shall obligate the parties to negotiate
regarding the results of the reduction or elimination of said benefits.

11
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ARTICLE IX
MISCELLANEOUS

9.1  The cost of required tests of any kind, such as skin tests, chest x-rays, etc., shall be paid by
the District.

9.2 The District shall not pay for bargaining unit members' personal property which is stolen,
lost, or damaged unless the employee has received prior authorization from the
Superintendent or designee to use the item for educational purposes.

12
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ARTICLE X
GRIEVANCE PROCEDURE
10.1 Definitions

1011 Grievance: An allegation that there has been a misinterpretation, a
misapplication, or a violation of a specific provision of this Agreement.

101.2 Grievant. The person or perscns making the claim or the Association.

10.1.3 The bargaining unit member as an individual or a group of unit members
collectively may file a grievance when he/she/they feel/s that there is a
misapplication, misinterpretation, or a violation of a specific provision of this
Agreement.

10.14 Respondent. The party named by the grievant(s) as being responsible for the
alleged violation or dispute in question.

10.1.5 Immediate Supervisor: The district designated management employee
having immediate jurisdiction over the grievant or who has been designated
to adjust the grievance.

10.2 Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems which may from time to time arise affecting the welfare
or working conditions of unit members. Both parties agree that these proceedings will be
kept as informal and confidential as may be appropriate at any level of the procedure.

10.3 Procedure
10.3.1 Informal Level

13
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Before filing a formal grievance, the grievant will attempt to resolve the  grievance
by an informal conference with his/her immediate supervisor or with the

Superintendent, if filed at Level Two.

10.3.2 Formal Level - Level One

10.3.2.1

10.3.2.2

10.3.2.3

10.3.24

it the grievance has not been resolved at the informal level, the
grievant shall, within 40 working days after the act(s) of omission
giving rise to the grievance, or within 40 working days from the time
when the grievant could reasonably be expected to know of the
event(s) which gives rise to the grievance, the grievant must give
his/her grievance in written form to the immediate supervisor and
Superintendent or hisfher designee with a written copy to the
association. The grievance must contain the specific provisions of the
Agreement, Board Bylaw and/or policy and/or procedure alleged to
have been viclated, and recommend an appropriate remedy.

The supervisor shall communicate his/her decision to the grievant in
writing within 10 working days after receiving the grievance. If the
supervisor does not respond within the time limits, the grievant may
appeal to the next level of the grievance procedure.

A conference shall be held within the above time limits at the request
of either the grievant or the supervisor.

If the grievant is not satisfied with the disposition of the grievance, the
grievance may be appealed to Level Two of the formal grievance
procedure. The Association and the District may mutually agree o
waive the time lines provided in this Article or to allow filing at a
higher level in the Grievance Procedure.

10.3.3 Formal Level - Lovel Two

District

14
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10.3.3.1

10.3.3.2

10.3.3.3

10.3.3.4

If the grievance has not been resolved at the Formal Level One,
within 10 working days, the grievant may present hisfher written
grievance to the Superintendent or his/her designee with a written
copy given to the Association. The grievance must contain the
specific provisions of the Agreement alleged to have been violated,
and recommend an appropriate remedy.

The Superintendent or his/her designee shall communicate his/her
decision to the grievant in writing within 10 working days after
receiving the grievance. If the Superintendent or histher designee
does not respond within the time limits, the grievant may appeal to
the next level of the grievance procedure.

A conference shall be held within the above time limits at the request
of either the grievant or the Superintendent or his/her designee.

If the grievant or the Association is not satisfied with the disposition of
the grievance, the grievance may be appealed to Level Three of the

formal grievance procedure.

10.3.4 Eormal Level - Level Three

10.3.4.1

10.3.4.2

District

If the grievance is not resolved at Level Two or within 10 working days
after the submission of the grievance at Level Three, the Association
may submit the grievance to arbitration. The Association shall notify
the Superintendent in writing within 10 working days after receipt of
the request from the grievant that the grievance has been submitted
for arbitration.

The Association and the District shall attempt to agree upon an
arbitrator. If no agreement can be reached within 15 working days, a
joint request shall be made to the California State Mediation and

15
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10.4  Arbitration

10.5 Miscelianeous

District

10.4.1

10.4.2

10.4.3

10.5.1

10.5.2

10.5.3
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Conciliation Service requesting that a list of seven arbitrators be
submitted.

10.3.4.3 The Association and the District shall aiternately strike names until

one name remains. The remaining name shall be the name of the
selected arbitrator.

The parties shall be bound by the Voluntary Labor Arbitration Rules of the
American Arbitration Association.

The arbitrator's decision will be in writing and will set forth his/her findings,
reasoning, and conclusions on the issue(s) submitted. The decision of the
arbitrator shall be final and binding on all parties.

The cast of the services of the arbitrator will be borne equally by the District
and the Association. All other expenses shall be borne by the party incurring
them.

The time limits specified at each leve! in the grievance procedure shall be
considered to be maximums, and efforts shall be made by both parties to
meet these time limits. The time limits, however, may be extended by mutual
written agreement.

If a grievant does not file a grievance or an appeal within the prescribed time
limits, the grievance shall be considered completed. If the District does not
respond within the prescribed time limits, the grievant may appeal to the next
level within the stated time limits.

The grievant and/or his/her representative shall be provided reasonable
release time at any level for the purpose of grievance conferences and

16
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hearings. Any witness who appears at the conference or hearing shall be
accorded the same right. Grievant and/or their representatives shall provide
adequate notice to their immediate supervisors reasonably in advance of the
anticipated appearance. Adequate notice is considered at least 72 hours.

10.54 All dacuments, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

10.5.5 No reprisals of any kind will be taken by the Superintendent or any member
or representative of the administration or the Board against the grievant or
any representative of the grievant by reason of their bringing a grievance or
participating in a grievance; nor shall any reprisals of any kind be taken by
the Association or any member or representative of the
Association or any member or representative of the Assaciation against
either the grievant, the District, any District employee, or any participant in

the grievance procedure by reason of such participation or decision.

10.5.6 Both parties to the grievance shall have access to documents, within the
state and federal policies and procedures defining confidentiality, which

would assist in adjudicating the grievance.

10.5.7 Both parties agree that these procedures will be kept as confidential as may
be appropriate at all levels of the procedure.

17
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ARTICLE Xi
DUES AND AGENCY SERVICE FEES

Any teacher who is a member of the Association, or who has applied for membership, may
sign and deliver to the District an assignment authorizing deduction of membership dues,
initiation fees, and general assessment in the Association. Such authorization shall continue
in effect from year to year unless revoked in writing by the individual between May t and
June 15 of any year. Pursuant to such authorization, the District shall deduct one-tenth
(1110) of such dues from the regular salary check of the teacher each month for ten (10)
months.,

Deductions for teachers who sign such authorization after the commencement of the school
year shall be appropriately prorated, commencing with the month of employment or month of
beginning membership.

As a condition of effectiveness of this article, the Association agrees to indemnify District
contractual attorney fees and save the District, Board of Education and individual school
board members and all administrators in the District harmiess against any and all claims,
demands, costs, lawsuits, judgments, or other forms of liability and district costs including all
court or state administrative agency costs that may be sustained out of or by reason of
actions taken by the District for the purpose of complying with this article.

The Association agrees to furnish any information needed by the Disfrict to fulfill the
provisions of this Article.

Those hargaining unit members who are on paid leave, including part-time employees, shall
continue to pay dues to the Assaciation if they have voluntary dues authorization cards on
file.

Bargaining unit members with payroll authorizations on file who are on unpaid leave of
absence shall have said authorization continue in effect upon return to active duty unless
appropriately cancelled pursuant to this Article.

18
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11.7

District
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The District shall deduct an agency service fee from the wages of all employees who have
elected not to join the Association and who have not paid an agency service fee iump sum
directly to the Association. The amount of the agency service fee must not exceed regular
Association dues, and the agency service fee must not support Assaciation activities beyond
the Association's reprasentational obligations.

The District shall not be obligated to put into effect any new, changed, or discontinued
deduction until the pay period commencing thirty (30) days after submission of the
authgrization.

Notwithstanding any other provisions of this Article, any teacher who is a member of a
religious body whose traditional tenets or teachings inciude objections to joining or
financially supporting employee organizations shall not be required to join, maintain
membership in, or financially support any employee organization as a condition of
employment; except that such employee is required, in lieu of payment of dues to the
Assaociation, to pay an amount equal to the current Association's dues to any non-religious,
non-labor organization, charitable funds exempt from taxation under Section 501 {(c) (3) of
Title 26 of the Internal Revenue Code. Proof of payment to any fund shall be made on an
annual basis to the Association.

19
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ARTICLE XII
ASSOCIATION RIGHTS AND MAIL FACILITIES

Mail Facilit

The Association, as the exclusive bargaining unit, shall have the right to use the District mail
service and unit member mailboxes for communications to unit members without
interference, censarship, or examination of such communications by the employer. No
administrator, classified employee, or student will be held responsible for the circulation or
delivery of Association mail.

Bulletin Boards

The Association, as the exclusive bargaining unit, shall have the right to post notices of
activities and matters of Association concern on Association bulletin boards, at least one of
which shall be provided in each school building in areas frequented by unit members.

Use of Buildi | Equi ;

The Association, as the exclusive bargaining unit, shall have the right to use school facilities
and equipment during alt reasonable hours for meetings and other Association activities at
no cost to the Association.

Access to Worksite

Authorized representatives of the Association shall have the right to transact official
Association business on school property and utilize District facilities at all reasonable times,
provided that such activities or use do not interfere with classroom instruction.

Access to Information

The District, upon request by the Assaciation, agrees 10 furnish to the Association, within 10
working days, available information conceming the financial resources and professional
staffing of the District. Such information shall include, but not be limited to: annual financial
reports and audits, register of certificated personnel, agendas and minutes of Board

20
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meetings and attachments thereto at the time of distribution to the public, census data,
names, addresses, and listed phone numbers of all unit members, salaries paid thereto,
and other information that may be used in negotiations and processing grievances.

12.6 Appointment to District Committee

Unless otherwise specified by law, the administration and the Association shall mutually
select unit member representatives to school site councils pursuant to Education Code
Section 52012, unit member representatives on committees to develop standards of
proficiency pursuant to Education Code Section 51215, and unit member representatives on
any school based program coordination committee pursuant to Education Code Sections
52800, 52820, 52850 and 52870. Unless otherwise specified by law, the administration and
the Association shall mutually appoint unit member representatives to any ad hoc committee
established by the District or any other committee established under the Education Code
which falls within the scope of negotiations.

12.7 The District will furnish the Association President with three complete agendas with
attachments for each regular meeting of the Board of Trustees, excluding executive
sessions, Rodda Act sessions, and personnel items. Agendas will be furnished at least 48
hours before regular and special Board meetings and at least 24 hours before emergency

Board meetings.

12.8 The Association shall receive a copy of all adopted policies and procedures of the Board of
Trustees.

12.9 The District shall provide each school with one copy of proposed policies at the time they
first go to the Board of Trustees within a regular agenda. A copy of the proposed policy will
be made available to the Association representative at the school. The Association
representative will have the responsibility for dissemination of said proposed policy. A
District policy book will be maintained and will be available for employees' review and
perusal.

21
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The first Thursday of each month shall be reserved for Association meetings.

Names, addresses, and listed telephone numbers of ali bargaining urit members shall be
provided to the Association no later than October 1 of each school year.

The Association Building Representative, upon request, shall be granted a minimum of five
minutes at the conclusion of regular faculty meetings for Association announcements.

The Association President or designee shall receive release time equivalent to five minutes
at the conclusion of regular faculty meetings for Association announcements.

The Association President or designee shall receive release time equivalent to five days per
year to conduct Association business.

The District shall upon request and deemed necessary, furnish the Association with a
current seniority list within 10 working days of tha request.

22
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ARTICLE Xill
TRANSFERS AND REASSIGNMENTS

13.1  Definitions
13.1.1 An "assignment” is the initial placement of a unit member following employment.

13.1.2 A “transfer” means the movement, either employee-initiated or
administrator-initiated, of an employee from one work sile, such as a school or
other geographical tocation, to another work site.

13.1.3 An "employee-initiated transfer' means a transfer which is requested by an
employee in writing.

13.1.4 An "administrator-initiated transfer" means a transfer of an employee which is
initiated by the immediate supervisor or the Superintendent of his/her designee.

13.1.5 A ‘reassignment” means the movement of an employee from one
class/subject/grade level during the current school year or to another
class/subject/grade level area within a school.

13.2 Voluntary Transfer

13.2.1 A unit member may submit a written request for transfer to the Superintendent at
any time, whether or not a vacancy exists.

13.2.2 A voluntary transfer request may be withdrawn by the unit member at any time in
writing prior to the notification that the transfer has been approved.

13.2.3 A transfer request shall not be denied arbitrarily, capriciously, or without basis in
fact.

23
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If the unit member requests that his‘her request for transfer be kept confidential,
the principal at histher school shall not be notified by the District until after an
offer of transfer has been made, and the matter will be treated as confidential.

If a unit member's request for a voluntary transfer is denied, the unit member
shall be granted, upon request, a meeting with the administrator who denied the
request to discuss the reasons for the denial. The unit member may request and
shall receive a written response which shall include the criteria used as a basis
for the selection.

Unit members returning from leave shall be afforded all rights provided under this
section,

13.3  |nvoluntary Transfer

District

13.3.1

13.3.2

13.3.3

13.3.4

The faculty of the schools will be consuited to determine if a surplus/program
change may be resolved by voluntary transfers or reassignments. Should it
become necessary to transfer a unit member due to a staffing surplus or
program change, the primary consideration in making such an adjustment
shali be the program and educational needs at the school(s) concerned.
Volunteers shall be sought prior to implementing involuntary transfers.

The selection criteria for staffing needs for the school program shall be based
upon District seniority. The least senior employee with the proper credential
shall be involuntarily transferred.

Upon request, the unit member shall receive, within 10 working days, written
reason when an involuntary transfer is made by the administration.

The unit member being transferred shall have the opportunity to be considered
for all positions that are open for which he/she is qualified.

24
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The administration shall make every effort to notify a unit member of a pending
transfer within 30 working days, but not less than five working days, prior to the
end of the school year, giving appropriate reasons for the necessity of the
involuntary transfer.

The District shall provide assistance in moving materials to any new location.

Involuntary transfers shall not be made for disciplinary reasons.

13.4 Transfer Due to Surplus Situations

13.4.1

134.2

A surplus exists when the number of unit members assigned to a school
exceeds the unit member allotment for that school. Transfers necessitated by
this fact are considered to be involuntary transfers.

The faculty of the schaol will be consulted to determine if the surplus may be
resolved by voluntary transfers,

13.5 Assignments and Reassignments

District

13.5.1

13.5.2

Whenever possible, assignments shall be announced not less than 10 working
days prior to the close of the school year. Unit members who are reassigned
after the opening of school for program or enrcliment needs shall be notified as
soon as possibie but not less than five working days prior to the assignment.
Unit members shall be provided up to three working days of release time, upon
request, before reassignment actually occurs which shall be dependent on the
courses and the location of the reassignment.

Notification of assignment shall be as follows:

13.5.21 The District shall attempt to give new members their assignments at
the time of their hiring.

13.5.2.2 The District shall attempt to give returning unit members their site
and teaching assignments for the subsequent year no later than the

25
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13.6 Vacancies
13.6.1

13.6.2

13.6.3

District
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closing date of the current school year or two weeks prior to the first
reporting date.

13.5.2.3 Each spring, prior to building the fall schedule for school, the

administrator in charge shall confer with each unit member at
that site to determine the course and grade leve! that unit member
desires to teach the following school term. A unit member shall be
deemed qualified to teach a course if his/her educational
preparation and credentials are appropriate.

If it becomes necessary to assign or reassign unit members tc¢ another

department at the secondary level, the following criteria shall be used:

A Credentials or majors to teach in that depariment.

B. Interest or previous teaching experience in the subject area.

The District shall give considerations to qualifications and credentials when
determining the assignments. In no instance will a person be required to
teach in any field for which he/she is not credentialed to teach.

Department lead teachers shall be nominated by their site unit members and
approved by the principal.

A "vacancy" is any vacated, promotional, or newly created position.

The District shall deliver to the Association and post in all designated areas a

list of all vacancies, promotional positions, and new positions which occur.

The list shall contain the following:

A. A closing date which is at least six working days following the posting.

B. Qualifications necessary to meet the requirements of the posted
position.

No assignment to fill the vacancy, promotional position, or newly created
position shall be made until the closing date.

26
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A list of positions which are known certificated vacancies for the ensuing year
or semester will be published as needed. It will be posted at each designated
area. During the summer recess, such notices will be posted in the District
Office and at each school where summer school is being taught. If the
vacancy is for a limited term, the District shall so indicate in the publication.
The publication shall also include the work location, credential required,
grade leve! if appropriate, and any special qualifications, duties, and
responsibilities of the position. It is recognized by the parties that those unit
members who are affected by a surplus condition, as provided for in this
Article, shall be given the first consideration in accordance with the Education
Code when filling these vacancies.
13.6.4.1 Upon request, the District shall notify individual unit members
of any posted openings which may arise during the summer

recess or periods of leave,

Application for vacancies shall be submitted in writing and will be accepted
or six working days from the date of posting.

Unit members from within the District shall be given first consideration for any
vacancy.

If a unit member has a transfer request on file, it is not necessary to make a
further request in order to be considered for any vacancies for which the unit
members may be qualified. Requests will remain on file for one year.

The District shall, upon request of the unit member, deliver in writing the
reasons for the unit member not receiving the transfer to the vacancy,
promotional position, or newly created position.

13.7 Transfers and reassignments shall not be made for arbitrary or capricious reasons. The

educational interests of students shall be the primary consideration in all cases.

District
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Administration and representatives of the bargaining unit agree to meet and develop
observation and evaluation tools aligned to the California Standards of the Teaching
Profession to enhance administration working with teachers to strengthen instruction and
promote professional growth. The committee will assemble in the fall of 2013 to begin the
process.
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ARTICLE XivV

REDUCTION IN FORCE/LAYOFFS AND RE-EMPLOYMENT

14.1 This amendment is entered into in accordance with the Education Employment Relations

Act.

14.2 In the event the District determines that unit members shall be subject to layoff, the District

shall endeavor to give notice reasonably calculated to inform the Association of this

determination as soon as practicable.

14.3 Once the determination to lay off unit members has been made by the District and the

preliminary notice has been sent to the unit members pursuant to applicable sections of the

Education Code, the Association may request information legally required and incident to

those unit members receiving the preliminary notice.

14.3.1

14.3.2

District

Once a unit member's employment is terminated, hefshe shall be eligible for
health benefits as set forth in the Agreement through September 30 of the
calendar year in which the unit member is laid off, paid by the District at the
same District contribution rate in effect immediately prior to the date the unit
member was laid off.

The laid off employee(s), for a period not to exceed eighteen (18) additional
maonths, shall have the option to remain an active participant in the District
health benefits program as set forth in the Health and Welfare Benefits

provision of the Agreement unless:

14.3.2.1 the employee fails to pay the full cost of any and all premiums
through payment at least one (1) month in advance of the
month of coverage or
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143.2.2 there is a break in the laid-off employee’s participation in the
health benefits program any time immediately prior to the
layoff and for a period of three (3) months following the date of
the layoff or saverance from employment, or

14.3.2.3 the laid-off employee fails to remain eligible for the health
benefits, or

14.3.2.4 the laid-off employee becomes eligible for medical benefits
through another employer.

14.4 Permanent certificated employees who are laid off shall be granted all rights under Section
44956 of the Education Code.

District

14.4.1

For the period of thirty-nine (39) months from the date of layoff, any
permanent employee shall have preferred right to re-employment, subject to
the provisions of Section 14.8 hereof, in the order of original employment as
earlier determined in accordance with law, except as follows:

14.41.1 In the event and to the extent that the District determines, in
its sole discretion, that a specific need for personnel to teach a
specific course or course of study, or to provide services
authorized either pupil personne! services or health for a
school nurse, and that the employee has special training and
experience necessary to teach that course of study, or to
provide those services, which others with more seniority do not
poSssess; or

144.1.2 In the event and to the extent that the District determines, in its
sole discretion, that deviation from reappointing a certificated
employee in order of seniority is necessary for purposes of
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maintaining or achieving compliance with constitutional
requirements refated to equal protection of the laws.

Employees who wish to take advantage of the preferred right to
re-employment shall keep the Administration apprised in writing of their
current mailing address(es) and of any changes in their credentials.

When actual vacancies occur, the District shall notify, by the order of original
employment, as earlier determined, except as provided pursuant to Section
14.7 above, the laid-off employee(s) who hold the proper credential required
by the vacancy. This notice shall be sent by certified mail to the employee’s
current mailing address on file with the Personnel Department. The notified
employee shall notify the district in writing of his/her acceptance within fifteen
(15) working days of mailing by the District. Failure to do so shall mean that
the employee has waived his/her reappointment right to any vacancy stated
in the notice from the District. '

The right to reappointment may be waived by an employee for not more than
one (1) school year, but such waiver shall not deprive the employee of
his/her right to subsequent offers of reappointment.

As to any such employee who is reappointed, the period of the absence shall
be treated as a leave of absence and shall not be considered as a break in
the continuity of service; he/she shall retain the classification and order of
employment he/she had when his/her services were terminated; and credit
for prior service under any state or district retirement system shall not be
affected by such termination, but the period of the absence shall not count as
part of the service required for retirement.

During the period of the preferred right to reappointment, any such employee
shall, in the order of original employment, be offered priority of opportunity for
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substitute service during the absence of any other employee who has been
granted a leave of absence or wha is temporarily absent from duty; provided,
that his/her services may be terminated upon the return to duty of said other
employee; and provided, that the compensation of pay in the District, unless
the employee serves as a substitute in any position requiring certification for
any twenty-one (21) days or more within a period of sixty (60) school days in
which case not less than the amount he/she would receive if he/she were
being reappointed. Said substitute service shall not affect the retention of
his/her previous classification and rights.

Provision 14.6 shall not be interpreted to give laid-off employees additional
rights beyond those required by law or deny any rights guaranteed by law.

When seeking substitutes each day, the District agrees to call first any laid-off
employees in order of original employment before calling any other
substitutes. This does not include laid-off employees who indicate to the
District that they do not wish to be called to work as a substitute. The District
shall not be obligated to call any such substitute more than one time per day,
nor shall the District be obligated to explain its calling and assignment
procedures to individual substitutes. The District agrees to maintain
substitute-calling worksheets, showing calls made each day. These
worksheets shall be available for inspection by the Association for the
purposes of monitoring this provision only. Such inspection shall be made in
the presence of the Superintendent or designee and shall be scheduled by
making an appeintment with the Superintendent. This provision shall remain
in force and effect until all probationary and permanent employees laid-off by
the District in order of layoffs have either been reemployed by the District, or
until those employees' period of preferred employment has ended, whichever
oceurs first.

14.5 Probationary Cerificated Employees

District
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Probationary Certificated Employees who are faid-off shall be granted all rights under
Education Code Section 44957.

14.5.1

14.5.2

14.5.3

District

For the period of twenty-four (24) months from the date of layoff, any
probationary employee shall, subject to the provisions of Section 14.7, have a
preferred right to re-employment in the order of original employment as
earlier determined in accordance with law, except:

14.5.1.1 In the event and to the extent that the District determines, in its
sole discretion, that a specific need for personnel to teach a
specific course or course of study, or to provide services
authorized by a services credential with a specialization in
either pupil personnel services or health for a school nurse,
and that the employee has special training necessary to teach
that course or course of study, or to provide those services,
which others with more seniority do not possess, or,

14.5.1.2 In the event and to the extent that the District determines, in its
sole discretion, that deviation from reappointing a certificated
employee in order of seniority is necessary for purposes of
maintaining or achieving compliance with  constitutional
requirements related to equal protection of the laws.

Employees who wish to take advantage of the preferred right to
re-employment shall keep the Personnel Department apprised in writing of
their current mailing address{es) and of any changes in their credential,

When actual vacancies occur, the District shall notify, by the order of original
employment as earlier determined, except as provided pursuant to Section
14.5.1 above, the laid-off employee(s) who holds the proper credential
required by the vacancy. This notice shall be sent by certified mail to the
employee's current mailing address on file with the District. The notified
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employee shall notify the District in writing of his/her acceptance within fifteen
{15) days of mailing by the mailing by the District. Failure to do so shall mean
that the employee has waived his/her reappointment right to any vacancy
stated in the notice from the District.

As to any such employee whao is reappointed, the period of the absence shall
be treated as a leave of absence and shall not be considered as a break in
the continuity of service; he/she shall retain the classification and order of
employment he/she had when his/her services were terminated; and credit
for prior service under any state or District retirement system shall not be
affected by such termination; provided: however, that the period of absence
shall not be counted as part of the service required for attaining permanent
status in the District or for retirement purposes.

During the period of the preferred right to reappointment, any such employee
shall, in the order of original employment, and subject to the rights of
permanent employees as set forth in Provisions 14.4 through 14.5 above, be
offered opportunity for substitute service during the absence of any other
employee who has been granted leave of absence or who is temporarily
absent from duty; provided, that his/her services may be terminated upon a
return to duty of such other employee, that such substitute service shatl not
affect the retention of his/her previous classification and rights, and that such
an employee shall be given a priority over other employees.

Provision 14.5 shall not be interpreted to give laid-off employees additional
rights beyond those required by law or deny any rights guaranteed by law.

Provisions 14.5 also will apply under Provision 14.6, After July 1, 1998, all
vacancies for each succeeding school year shall be filled in the following
order of priority:

First, laid-off employees under Provision 14.4;

Second, laid-off employees under Provision 14.5.
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The criteria is applied in order of seniority, and ranking will be an accumulation of points

from variables within the criterion. The total applicable points in criterion one will be applied
to those having the same first date of service in a probationary status. Therefore, when ties
are  broken by criterion one, no further criterion will be applied. However, if applying the
first criterion there are still ties, then the second criterion is to be applied; and if ties still
result, the third criterion is to be applied, et cetera, until all persons have a unique ranking.

14.6.1
A point value of one-half (1/2) will be granted for 112
each semester of temporary and/or probationary
and/or permanent day school certificated employment
within the District rendered prior to verified seniority date.
A semester of service is defined as contract service for seventy-five (75) or
more of the number of working days of the full assignment, including sick
leave, but excluding leaves without salary. Historicat records of the District
reflect that seventy-five percent of a full year's teaching assignment is 137
days, based on a work year of 183 days.
14.6.2 - /C
Credential(s) Held Point Value
Specialist - Bilingual/Cross 1
Cuitural instruction
Certificate of Bilingual/ Cross 1
Cultural Competence
Specialist - Reading , 1
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Specialist — Special Education, or any 1
any credential authorizing special education

services or designated instructional

services (speech only)

14.6.3 Criterion Three — Degrees Eartned (Accredited Institution)

Degree Boint Value
Doctorate Degree 2
Master's Degree 1
14.6.4
Regreo
Unit Point Vajue
Each Semaester Unit (Must be a unit acceptable 1

on the District's salary schedule in accordance
with District adopted “Rules and Regulations for
Implementation of Salary Schedule for Certificated
Bargaining Unit Members".)

14.7 The District shall make assignments and reassignments in such manner that employees
shall be retained to render any service which their seniority and qualifications entitle them to
render. However, prior to assigning or reassigning any employee, and prior to reappointing

any employee pursuant to Section 14.4 or 14.5, to teach a subject which, in the District's
judgment and in its sole discretion, he or she has not previously taught, for which he/she
does not have a teaching credential, or which is not within the employee's major area of
post-secondary study or the equivalent thereof, the District shall require the employee to
pass a subject matter competency test in the appropriate subject. The design,
administration, and grading of the test, and all other matters pertaining to the test, are within
the sole discretion of the District.

14.8  Application and Interpretation of this Article
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14.8.1 The provisions of this Article do not apply to teachers who are not subject to
layoffs under Education Code Sections 44949 and 449855.

14.8.2 The provisions of this Article shall be interpreted as full settlement of all
negotiations on the matter of unit member layoffs, re-employment, and the
impact and effects of those matters. The Association hereby clearly and
unequivocally waives its right to meet and negotiate ali those matters during
the term of this Article.
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ARTICLE XV
TEACHER EVALUATIONS

15.1 Teacher Evalyations

15.1.1

16.1.2

15.1.3

15.1.4

The Superintendent shall assign administrative personnel the primary
responsibility for the evaluation and guidance of teachers. Teachers
scheduled for evaluation shall be given the evaluator's name.

Ali monitoring or observation of the work performance of a teacher shall be
conducted openly with the knowledge of the teacher and have the primary
purpose of strengthening instruction and promoting professional growth.

Administrative personnel may enter a classroom at any time deemed

necessary.

Evaluation reports shall not be placed in a teacher's file, or otherwise acted
upon, prior to a conference with the teacher. No teacher shall be required to
sign a blank or incomplete evaluation form.

15.2 Evaluation Procedure

156.2.1

16.2.2

District

Probationary teachers shall be observed and evaluated annually. At least
two formal observations will be completed, the first observation no fater that
December 15 and the second no later than March 15. A summative
evaluation will take place not later than 30 days before the last school day
scheduled on the school calendar.

Tenured teachers with less than ten years in the district shall be observed
and evaluated at least once every two years. At least one formal observation
will take place by March 15 of the school year in which the evaluation is
scheduled. A summative evaluation will take place not later than 30 days
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before the last school day scheduted on the school calendar. A tenured
teacher who receives an unsatisfactory evaluation shall be evaluated

annually until the evaluation becomes positive.

Tenured teachers who have been employed with the school district for at
least ten years and whose previous evaluation rated proficient or above in all
areas shall be observed and evaluated at least once every five years. iHhe
teacher-and-evaluateregree. A summative evaluation will take place not later
than 30 days before the last school day scheduled on the school calendar.
Either party may return the evaluation process to the cycle outlined in 15.2.2

at any time.

All teachers shall submit goals and objectives to the administration by the
second Monday after Labor Day of each year.

The administration may require a meeting with each teacher to review and
modify the goals and objectives submitied. The evaluator and the teacher
shall attempt to reach agreement on the specific goals and objectives. If a
mutual agreement cannot be reached, the evaluator shall have the right to
make a decision on such specific goals and objectives. The teacher may
attach a written statement indicating disagreement with the specific goals and
objectives.

if any portion of the evaluation is marked "unsatisfactory” or "needs
improvement”, or similar designation, the evaluator(s) shall give the person
being evaluated written suggestions for correction of the deficiencies. Any
evaluation which contains an unsatisfactory rating in the area of teaching
methods or instruction may include the requirement that the certificated
employee shall, as determined necessary by the District, participate in a
program designed to improve appropriate areas of the teacher's performance
and to further pupil achievement and the instructional objectives of the
District. If a teacher is required to participate in such a program, the program
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shall relate to the unsatisfactory rating. An employee shall not be required to
participate in such a program unless an attempt is made to reach agreement
with the employee on the nature of the program. Should the employee and
the evaluator fail to reach an agreement, the Superintendent shall determine
the nature of the program.

Any teacher who receives a negative evaluation shall be entilled to one
additional subsequent observation, conference, and written evaluation as
outlined above. Upon written request to the administration by the teacher
being evaluated, an additional evaluation by a second evaluator will be made.

Administration and representatives of the bargaining unit agree to meet and
develop observation and evaluation tools aligned to the California Standards
of the Teaching Profession to enhance administration working with teachers
to strengthen instruction and promote professional growth.

15.3 Written complaints regarding the teacher made to any member of the administrative staff by

a parent, student, or other person which are used in the written evaluation of a teacher will
be promptly investigated by the administration and called to the attention of the teacher. All
written complaints must be signed by the person making the complaint. The teacher will be

given an opportunity to respond and/or to make a rebuttal to such complaints. This policy is
pursuant to Education Code 35160.5(a) (3)

15.4 Personnel Files

15.4.4

District

Materials in personnel files of teachers which may serve as a basis for
affecting the status of their employment shall be made available for the
inspection of the person involved. Such material shall not include ratings,
reports, or records which were:

154.1.1 Obtained prior to the employment of the person involved.
15.4.1.2 Prepared by identifiable examination of committee
members,
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15.4.1.3 Obtained in connection with a promotional examination.

Information of a derogatory nature, except material mentioned in the first
paragraph of this section, shall not be entered or filed unless the teacher is
given notice and an opportunity to review and comment thereon. A teacher
shall have the right to attach a rebuttal to any derogatory statements. A
review shall take place at a mutually agreed time.

The person who drafts and/or places evaluation material in a teacher's
personne! file shall sign the material and signify the date on which the
material was drafted and placed in the file.

An Association representative shall give a one {1) day's notice and be
afforded an appointment with the Superintendent or designee to examine
and/or obtain copies of materials in a teachers personnel file, provided
written authorization is given by said teacher. This activity shall be conducted

at a mutually agreed upon time.
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ARTICLE XVI
TEACHING HOURS/ADJUNCT DUTIES

16.1  Lenath of Work Day
16.1.1

16.1.2

16.1.3

All unit members shalli work a (7) hour (35) minute work day. The starting
and ending times will be determined by the District with input from site
administrators and staff. Unit members shall receive either an uninterrupted
40-minute duty-free lunch period or an uninterrupted 30-minute duty-free
lunch period and a 10 minute duty-free snack period.

These times will remain in effect so long as the district maintains a
Wednesday afternoon staff development schedule. On the day when unit
members are required to return for the evening of Back to School Night and
Open House, a minimum day will be scheduled by the Calendar Committee.
On those days where activities in the District might require additional
preparation time and/or after-hours involvement from staff, minimum days
may be recommended by the Calendar Committee based on staff input. On
those instructional days so scheduled, the staff(s) affected shall be permitted
to leave school at the end of the student instructional day.

Unit members shall not be required to remain later than 8:30 PM for non-paid
evening events and shall not be required to work on weekends.

16.2 Workload and Adjunct Dufies

District

16.2.1

16.2.2

Secondary school unit members shall have no more than 25 teaching periods
per week and no more than the number of instructional minutes established
for the District under Education Code Section 46200.

Elementary school unit members shall have no more than the number of
instructional minutes established for the District under Education Code
Section 46200,
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16.2.3 No unit member shall be required to be on duty more than two hours without
being provided a relief break of at least 10 minutes.

16.24 Teachers are expected to fulfill professional obligations such as parent
conferences, student-related meetings, faculty meetings, and adjunct duties.
A concerted effort will be made to schedule parent conferences and
student-related meetings, such as IEPs and SSTs, during the contracted
work day; however, teachers are expected to meet with parents within reason
even if the meetings are scheduled immediately after school and extend
beyond the contracted work day. For the 48-49-anrd—40-28 2020-21 and
2021-22 schoot years, administration will schedule up to 2 4 events for fall
sport season and winter sport season if schedule is available. Teachers will
have a two-week span to voluntary sign up for fall sports events, Teachers
who fail to sign up may be assigned up to-twe four fall sport events. In the
event this obligation is not fulfilled; the teacher may be assigned for winter
sport events. Should e~ a teacher complete heve-eempleted-the twe four
events, and no additional volunteers for student activilies beyond the
contractual day become available, administration may open up the remaining
sporl duties for classified and certificated assign-teachers-to-the-aetivities-and
they-ahal-be-paid-at-the-Bistriet at 2 rate of thifly twenty dollars (8363 ($20)

per hour, unless an activity is otherwise specified in this contract.
Administration will make every effort to obtain volunteers for these activities
and volunteers for these additional assigned duties will be given priority
consideration.

16.3 Preparation Time
16.3.1 Secondary school unit members who teach two or more classes per
school day shall be assigned a daily preparation period within the school day.

16.3.2 The total preparation time during a five school day work week for elementary
school teachers shall be a minimum of 225 minutes which shall be scheduled
with the school principal, Preparation time shall be prorated for shortened work

43
District TTA



16.3.3

16.34

18.3.5

16.3.6

Trona Joint Unified Certificated Agreement — 2020-2022

weeks.

Unit members shall not be required to substitute during their preparation period.

If a unit member volunteers to substitute during the preparation period,
he/she shall be paid at the substitute rate or compensatory time.

Unit members who travel from one school to another on a regular basis shall
have rights to a planning/preparation period, lunch period, and physical relief
breaks as do other unit members.

If an elementary teacher is hired to tutor during their preparation period, they
will be paid at the daily substitute hourly rate or compensatory time.

16.4 Participation on Committees

16.4.1

16.4.2

Every attempt will be made to select unit members to participate on district
and school committees on a voluntary basis.

Unit members who are appointed to participate on committees shali be
granted release time during their workday at no loss of pay or benefits to fulfill
the obligations of their appointment. After the 2 4 events provided in Section
16.2.4 are exhausted, committee meetings held outside the workday shall
result in compensatory time being provided to participants.

16.5 Staff Development Committee (SDC)

16.5.1

District

A Staff Development Committee shall consider, prioritize and develop an
inservice education program to assist in the implementation of aducational
programs in the District. Members serving on the SDC shall be mutually
appointed by the Association and administration. Half of the members of the
SDC shall be unit members. Release time during the regular workday shall
be provided at no loss of pay or benefits. When SDC meetings are held
outside the regular workday, unit members serving on the SDC shall be paid
at the rate of $35.C0 per hour.
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16.5.1.1 Inservice programs shall be collaboratively developed
through the SDC.
16.5.1.2 Inservice education meetings for unit members shali occur during the normal

work day. Inservices held at times other than the normal work day shall be

on a voluntary basis.

16.6 Individual Education Programs (IEP's)

16.6.1 Unit members who participate in the formulation of Individualized Educational
Programs shall be granted release time from their regular duties to perform
tasks related to formulating IEP's if necessary.

16.7 Work Year
16.7.1 High school and elementary unit members shall provide 180 workdays plus
three work days for classroom preparation and orientation. These 183 days
will be defined as the length of the school year. Additional work days that
are not paid for on a per diem basis will be referred to as “Bonus Days” and will
not be used in any prorating calculations.
16.7.2 The school calendar shall be established after consultation with TTA
representatives and the Superintendent.
16.7.3 On the last teacher work erieptation day, once the teacher has been cleared

by their site administrator, that teacher's professional work hours have
concluded if they are planning on attending the High School Graduation.

16.8 Extra-Curricular Assianments (Paid)
16.8.1 Salary
16.8.1.1 Certificated-Determined by District/ TTA contract.

16.8.2 QOpen Positions
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16.8.2.1

16.8.2.2

A position is open if a coach or extra duty assignee resigns
from that position or is removed from it.

The District will post the open position as soon as possible
after the position becomes open, but no later than the last day
of school.

Selection of Coacl Exira Duty Assi for Open Positions:

16.8.3.1

16.8.3.2

Coaches or exira duty assignees will be selected by the
administration, the athletic director, and if appropriate, the
head coach of the sport.

In the selection process, in accordance with the 1997
California Supreme Court decision 59 Cal. Rptr. 2d671,
qualified certificated personnel will be selected over classified
and walk-on-personnel,

Any additional extra duty positions will have factors negotiated by the District
and the Association before they are posted.

16.9 Certificated Exira-Curricular Salary Schedule
Each unit of $750.00 (Appendix C) will be awarded as per each category with
a range of one-half (1/2) to six (6) units. The designated units are agreed

16.9.1

16.9.2

upon as listed in Appendix C.

In the event of cancellation of a team to which a coach has been assigned,

the compensation shall be prorated.

16.10 Additional certificated duties, outside the regular work day, shall be offered to and accepted
or declined by the respective TTA bargaining unit members.

District
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TTA bargaining unit members recognize that duties are voluntary, and
reserve the right to accept or decline said duties.

Duties shall be assigned by the superintendent or designee and shall be
specifically approved in writing, in advance and identified as a paid additional
certificated duty.

Contingent upon individual(s) acceptance of offer, the duty will then be
assigned to the selected TTA bargaining unit member(s) in a fair and
equitable manner.

These duties shall be related to teaching, research, or district operations.
Examples of these duties are curriculum writing, grant writing, before or
after-school tutoring. If there is a question as to whether a duty falls into this
article, the superintendent or designee will meet with the TTA bargaining unit
member and TTA leadership designee to mutually find an appropriate
classification.

Once the aforementioned (reference in 16.10) is mutually agreed upon the
assignment shall be paid at an hourly rate of $45.
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ARTICLE XVii
SAFETY

The District shall make a reasonable effort to provide a place of employment which is as
safe as the nature of employment and assigned duties reasonably permit. A unit member
shall not be required to perform duties under conditions which endanger hisfher health or
safety.

Any employee shall report in writing to his/her immediate supervisor any unsafe, hazardous,
or potentially dangerous working conditions. Such a report, signed and dated, shall release
the unit member from responsibifity for unsafe condition.

The District shall investigate all ynsafe conditions reported under the provisions of
Paragraph 17.2 and shall take necessary steps to correct the condition.

Any employee has the right to file a report with CAL-OSHA regarding alleged violation of
CAL-OSHA rules and regulations.

An employee shall immediately repori any assaults or threat of assaults in connection with
his employment to the Principal or immediate supervisor.

17.5.1 Unless excluded by the Education Code, any employee may exercise the
same degree of physical control over a pupil that a parent would be legally
privileged to exercise, but which, in no event shall exceed the amount of
physical control reasonably necessary to maintain order, protect property, or
protect the health and safety of pupils.

17.5.2 When the continued presence of a pupil in a class represents a physical
danger to a teacher, the teacher may inslitute suspension procedures for that
day and the day following as prescribed in California Education Code 48910
and may request the Principal fo institute suspension procedures in
accordance with District policy.
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ARTICLE Xvill
LEAVES

18.1  General Provisions
18.1.1 The District must maintain an accounting of accrued sick leave. Each unit

member will be notified of his/her sick leave accrued by the first of November

of each school year.

18.1.2 Any unit member returning from an extended leave (Maternity, Military, Peace
Corps, Sabbatical, etc.) shall be reinstated to the position heid prior to the
leave provided that conditions have not arisen which would have changed
such unit member's location and type of work had he or she remained in

active service.

18.1.3 Basically, leaves fall into categories: "Leaves With Pay” and "Leaves Without
Pay." Of the "Leave With Pay," only three {personal necessity,
pregnancy/maternity sick leave, and sick leave) may be deducted from sick
leave time accumulated by the unit member.

18.2 Leaves of Absences Without Pay
The Board may approve a leave of absence without pay. The unit member must notify the
District no later than 45 days prior to the expiration of the leave of his or her intent to return
or resign. Upon request, the Board may extend a leave.

Leaves of absence may be approved for:

18.2.1 Professional Growth
18.2.1.1 Leave of absence without pay for tenured unit members may

be granted by the Governing Board upon the recommendation
of the Superintendent for a period not to exceed one school
year. This type leave may be granted for travel, advanced
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Military |
18.2.21

training in the field of aducation, and other purposes of
professional growth of the unit member.

Military leave shall be granted as stated in Education Code
Sections 44800 and in Military and Veterans Code Section

395. When returning from extended military leave, assignment
preference shalf be given to the returning unit member over
incoming new employees when possible.

Child Rearing |

18.2.3.1

18.3 Leave With Pay
General Requirements

18.3.1

District

18.3.1.1

Leave without pay shall be granted to a unit member upon
his’he written request for the purpose of rearing his/her child or
adopted child. Such leave will be for not more than 12
calendar months. A unit member shall notify the
Superintendent that he/she intends to take such leave at least
four weeks prior to the anticipated date on which the leave is
to commence or as early as possible pending unforeseen
emergencies and/or adoption.

Unless otherwise provided in the Article, a unit member on a
paid leave of absence shall be entitied to:

A. Be reinstated, unless he/she otherwise agrees, in the
position held by such unit member at the time leave
was granted provided that conditions have not arisen
which would have changed such unit member's
location and type work had he/she remained in active

service,
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Sick Leave
18.3.2.1

18.3.2.2

B. Receive such automatic increases in pay as would
have been received had he/she remained in active
service. In addition, the leave of absence shall not be
considered a break in the continuity of service.

C. Retirement shall be credited as determined by STRS.

D. Receive during his/her leave all other unit member

fringe benefits, to the extent not expressly prohibited by
law, Upon request by the unit member, the Board may
extend a leave.

Every full-time unit member on an annual contract basis shall
be entitled to accrue annually 10 days paid leave of absence
to be used when necessary for reasons of personal illness,
injury, or conditions related to pregnancy. Sick Leave shall be
cumulative from year to year with no limit.

Sick leave accumulated in other California school districts shall
be transferable as-provided in Education Code Section 44979.

Any unit member absent on account of illness or injury shall
file with the payroll department of the business office a signed
Absence Form. The supervisor may require the District be
provided with written verification by a physician at no cost to
the unit member in cases where the absence is in duration of
up to four working days. If the absence has been occasioned
by an illness of five or more working days, major surgery, or
conditions related to pregnancy, a doctor's release certifying
the unit member's capability of resuming all regular activity of
the assignment and date of return may be required as a
condition for return to work. The District, at its option, may
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require an additional medical opinion from a doctor designated
by it, at its expense.

18.3.2.3 As provided in Education Code Section 44977, a unit member
who is absent from work because of iliness or accident for a
number of days that exceed all applicable, full compensation,
eamed sick leave, and if the absence for the illness or
accident extends to as much as five school months not to
exceed 100 days or less beyond the expiration of earned sick
leave for such days in that period of absence not covered by
accrued sick leave, will receive as compensation that salary
normally due, reduced by the salary being paid or which
would have been paid to the substitute filling the unit member's
position (calculated with equivalent daily rates for each). The
five-month period commences on the day following expiration
of the unit member's accumulated sick leave.

18.3.3 Matemity Sick Leave
18.3.3.1 The District shall provide for a leave of absence from duty for

the unit member who is required to be absent from duties
when disabled by the condition of complications arising from
pregnancy, miscarriage, childbirth, and recovery therefrom.
When the disabling condition is such that the unit member is
physically prevented from performing her duties, the length of
leave of absence including the date on which the leave shall
commence and the date on which the unit member shall
resume duties shall be determined by the unit member's
physician.

18.3.4 Bereavement
18.3.4.1 Any unit member shall be allowed a leave of absence with pay

not to exceed three days or five days if out-of-state travel is
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18.3.5
18.3.5.1

18.3.6
18.3.6.1

18.3.6.2

required in each case when such absence of said unit member
is occasioned by reason of death in the extended family.

Leave for other situations or circumstances may be granted
by the Superintendent or his/her designee. An additional two
days paid bereavement may be authorized by the
Superintendent for unusual circumstances.

Subpoena and Jury {.eave

f called as a witness, under subpoena in a court action not

involving any of the parties hereto or in which the unit member
is a party, a unit member will be granted additional paid leave
of absence sufficient to appear in response to the subpoena.

A unit member called for jury duty shall receive paid leave of
absence for the days he/she is required to serve. A unit
member called to court as above but released for part of a
day, shall report immediately to his/her supervisor and provide
service for the remainder of the work day. Pay for such
service shall be transferred to the Trona Joint Unified School
District.

Personal Necessity Leave

As provided in Education Code Section 44981, during any
school year a unit member may use accumulated sick leave
for instances of personal necessity not to exceed seven days.
Personal necessily is defined as events which require the
personal attention of the unit member, are involuntary as to the
specified time, or are wholly unforeseeable so that planning to
handle the matter outside of the unit member's regular work
schedule is not possible.

Request for personal necessity leave shall be made at least
two days in advance, unless an unforeseen circumstance
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18.3.6.3

requires immediate attention to which the employee will notify
the district at that time.,

Additional personal necessity leaves may be granted at the
discretion of the Superintendent. Permission shall not be
unreasonably withheld.

Personal Business Leave

18.3.7.1

Two days per year leave for personal business reasons with
pay shall be granted to each unit employee without deduction
from accumulated sick leave. Such leave shall not be
cumulative from one year to the next. Appropriate prior notice
must be given to the District.

Industrial Accident |

Industrial accident leave shall be provided for iliness or accident in

according to state law.,

Sabbatical Leaves

18.3.9.1

The Board may grant a leave for approved study or travel for
periods of one-half school year or no more than one full school
year.

The sabbatical leave shall be subject to the following:

All requests shall be submitted in writing to the Superintendent
and shall include a full statement of the purpose and plans for
such leave by February 1 prior to the leave. Any permanent
unit member who has rendered at least seven consecutive
years of service to the District shall be eligible to apply for
sabbatical leave.
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18.3.9.2

18.3.9.3

18.3.9.4

18395

18.3.9.6

When a request is made for sabbatical leave, the unit member
shall present for the approval of the Governing Board an
itinerary showing the countries to be visited, together with a
statement of the manner in which such proposed travel will
result in benefit to the schools and pupils of the District. This
activity shall constitute the approximate equivalent of a full-
time study program.

Each unit member who has been granted sabbatical leave
shall present a report to the Superintendent.

Interruption of the program of study or travel caused by

serious accident or illness, evidence of which is

satisfactory to the Superintendent, shall not prejudice a unit
member as regards the fulfillment of the conditions regarding
study or travel on which such leave was granted, nor

affect the amount of compensation to be paid such unit
member under the terms of such sabbatical leave.

A unit member while on sabbatical leave will receive fifty
percent (50%) salary which he/she would have received had

he/she remained in active service.

The compensation shall be paid the unit member while on the
leave in the same manner as if the unit member were teaching

in the District. Upon the furnishing by the unit member of a suitable

bond indemnifying the Governing Board of the District against

loss in the event that the unit member fails to render at least two

years' service in the employ of the Governing Board following
the return of the unit member from the leave of absence,
the bond shall be exonerated in the event the failure of the
employee to return and render two years' service as a member.
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18.4 Catastrophic Leave Bank

18.4.1

18.4.2

18.4.3

18.4.4

18.4.5

18.4.6

18.4.7

18.4.8

District

The catastrophic Leave Bank is a bank of sick days formed by contributions
of sick leave days made by donations of employees of the T.J.U.S.D., and
any matching days unit contributed by the district. its purpose is to provide
catasltrophic sick leave to employees in need.

All employees of the Trona Jeoint Unified School District are eligible to
contribute to the Catastrophic sick leave bank.

Participation is voluntary, but requires annual contribution to the bank. Only
contributors will be permitted to withdraw from the bank.

Employees must make their contributions by September 30 to become
eligible to withdraw from the bank.

Employees returning from extended leave which included the enroliment
period and new hires will be permitted to contribute within 30 calendar days
of beginning work. The District shall supply enrollment forms for the
Catastrophic Leave Bank to all new employees and those employees
returning from leave.

The annual rate of contribution by each participating member for each school
year shall be one (1) day of sick leave, a personal business day, or comp
time equivalent to one day of work. The District will make a matching
donation in the first year of the program, and will have the option of making
donations in succeeding years.

For the purposes of this section, a "day” shall be any day an employee is
expected to be on duty as determined by the terms of this agreement,

An additional day of contribution will be required of participants if the number
of days in the Bank falls below 90, Catastrophic Leave Bank participants who
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are drawing from the Bank at the time of the assessment will not be required
to contribute to remain eligible to draw from the bank. If a Catastrophic Leave
Bank participant has no remaining sick leave at the time of the assessment,
hefshe need not contribute the additional day that year to remain a participant
in the Catastrophic Leave Bank.

If the number of days in the Bank at the beginning of a school year exceeds
180, no contribution shall be required of returning employees. Those
employees joining the Catastrophic Leave Bank for the first time and those
returning from leave shall be required to contribute one day to the Bank.

Catastrophic Leave Bank participants whose sick leave is exhausted may
withdraw from the Bank for catastrophic illness or injury. Catastrophic illness
or injury shall be defined as any illness or injury that incapacitates an
employee or a member of the employee's family for over ten (10) consecutive
days which requires the employee to take time off work to care for that family
member. If a reoccurrence or a second iliness or injury incapacitates an
employee or member of the employee's family within 12 months, it shall be
deemed catastrophic after five-(5) consecutive days. Thus, an employee who
used the Bank, after exhaustion of sick leave, for 25 days to care for his/her
spouse who dies of cancer, and, after returning to work, suffers a heart
attack, shall be deemed to have a second catastrophic iliness and may again
withdraw from the bank after five (5) consecutive days off work.

Empioyees must use all accumulated sick leave available to them before
being eligible for a withdrawal from the bank.

If an employee is incapacitated, a family member or agent may submit to the
employee's immediate supervisor a request for a withdrawal or extension of
withdrawals. This raquest will be forwarded to the Catastrophic Leave Bank
Committes.
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Withdrawals from the Catastrophic Leave Bank shall be granted in units of
no more than ten (10) days. Employees may submit requests for extensions
of withdrawals as their prior grants expire. An employee's withdrawal from the
Bank may not exceed the statutory maximum period of twelve (12)
consecutive months.

Employees applying to withdraw or extend their withdrawal from the
Catastrophic Leave Bank will be required to submit a doctor's statement
indicating the nature of the illness or injury and the probable length of
absence from work. Members of the Committee shall keep information
regarding the nature of the illness confidential.

If an employee has drawn thirty (30) Catastrophic Leave Bank days and
requests an extension, the Committee may require a medical review by a
physician of the Committee's choice at the employee's expense, The
Committee shall choose only a physician who qualifies under the District
offered insurance policy. Refusal to submit to the medical raview will
terminate the employee's continued withdrawal from the Bank. The
Committee may deny an extension of withdrawal from the Catastrophic Leave
Bank based upon the medical report.

Leave from the Bank may not be used for iliness or disability which qualifies
the employee for cutside compensation.

The Catastrophic Sick Leave Bank shalt be administered by a joint committee
comprised of a representative from each of the administrative classified and
certificated staffs. In addition to the above three (3), the district employee
having responsibility for maintaining records of sick leave will be a permanent

non-voting member of the committee.

The Catastrophic Leave Bank committee is responsible for maintaining
records of the Catastrophic Leave Bank, receiving withdrawal requests,
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verifying the validity of requests, approving or denying requests, and
communicating its decisions, in writing, to the employee participants and to
the District,

18.4.19 By November 1st and May 1st of each school year, the District will provide to
the TTA President an accounting of the names/number of employees
donating days, name/number of employees using days, and running total of
days in the bank for the current school year.

ARTICLE XIX

89
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19.1  General Provisions
The District agrees to provide unit members and their eligible dependents with the following

fringe benefits which shall be implemented as soon as possible and shall remain in effect
through June 30, 2026 2022

19.1.1

19.1.2

19.1.3

19.1.4

18.1.5

19.1.6

18.1.7

District

Major medical and basic health insurance based on the specifications of the
Anthem Blue Crass Prudent Buyer Plans.

Delta Dental Incentive to $1500.00 including orthodontia for adults and
children, 80% to $1500.00.

Vision insurance based on the specifications of the Vision Service Plan C,
$15.00 co-pay. Given proof of services provided, the vision deductible shall
be reimbursed to the unit member by the District.

Life insurance based on the specifications of the District plan, Thomas E.
Mestmaker Insurance & Associates, Inc.

Prescription insurance provided through Navitus Health Solutions.
Psychology Systems Coverage for N&M.

Effective July 1, 2646; 2020 the District shall eontribute—an-ameunt-neot-to
exeeed—$13;000- pay the full cost of group health insurance premiums for
eligible full-time unit members and eligible dependents enrolled in the least
expensive of the group health plans. Unit members enrolled in a more
expensive group health plan shall have the difference in the cost of premiums

between the least expensive health plan and the health plan they have

selected deducted from their payroll warrant.-peryear-perful-ime-empleyee;
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etz The District
shall provide an opportunity for pre-tax contributions with a Section 125 plan.

19.1.7.1 For the 2048-19—and—2649-28 2020-2021 and 2021-2022
school years only, the maximum District contribution shall
temporarily increase to cover the cost of the least expensive
health plan. Healh-Rlier-F86-

19.2  Other Provisions

19.2.1

19.2.2

19.2.3

Part-time unit members whose assignment is half time or greater at the work
site shall receive a prorated contribution toward the fringe benefit package

specified above.

A full year of service to the District shall entitle a unit member to a full-year's
benefits. Employees who decline to be covered are not eligible for in-lieu

benefits.

Nothing precludes the bargaining unit from bringing in other plan designs
during the life of the contract agreement, providing it does not exceed the
$10,860 contribution made by the District.

19.3 Retiring Unit Members

19.3.1

District

A unit member covered by this Agreement who retires under the provisions of
STRS from the District after completing 10 or more years of service to the
District at the time of retirement shall receive the same benefits (on a single,
two-party or composite rated as appropriate), that full-time unit members
receive under Article XIX (Health, Vision, and Dental) for ten years or until the
Unit member qualifies for Medicare. The District's contribution shall remain
the same as the contribution made during the year prior to the unit member's
retirement. Effective July 1. 2848 2020, that amount shall total the amount
equal to the least expensive health plan premium paid by the District

61
TTA



District

19.3.2

19.3.3

19.3.4

Trona Joint Unified Certificated Agreement — 2020-2022

$43:000-00: Should the premiums exceed the least expensive health ptan
premium paid by the District during the last year of service during-the-year
prier-to the unit member's retirement, $43;608-860-the excess amount shall be
the responsibility of the retiree,

Those employees who are eligible for Medicare shall be provided with a
Medicare Supplemental Plan for the number of years that the ten year
coverage provision would have cost the District had the Unit member
received whichever comes first. Any unit member covered by this
agreement, hired afier January 1, 2007, shall not qualify for the district
retirement health benefits delineated in Article XiX of this Agreement.

A unit member employed after September 16, 1997, must complete 20 years
of service to the District at the time of STRS retirement to receive the same
benefits (on a single, two-party or composite rate as appropriate), full-time
unit members receive under Article XiX (Health, Vision, and Dental) for five
years, or until the unit members qualifies for Medicare.

Those employees who are eligible for Medicare shall be provided with a
Medicare Supplemental Pian for the number of years that the five year
coverage provision would have cost the District had the Unit member
received the full ten years of District paid bensfits, or until the death of the
Unit member, whichever comes first.

Any unit member covered by this agreement, hired after January 1, 2007.
shall not qualify for the district retirement heaith benefits delineated in Article
XIX of this Agreement.

Provided the District can demonstrate to the county/state that this retirement
is an offer of a no cost item, the District shall provide unit members with the
single highest year salary option for retirement purposes. This is not to be
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interpreted as the Golden handshake. The highest single year calculation
must include the employment of the new teacher prior to the calculations.

ARTICLE XX COMPENSATION

20.1 Effective July 1, 2048 2020, 436 no increase -en-schedule-aniary-inerease shall be applied
to the certificated bargaining unit based on the 2018-2019 and the 2019-2020 2642648

base salary schedule.

20.1.1 Effective July 1, 2020, the additional 15% salary increase wilt be included on
H ifioated—t - "

the cerificated base salary schedule

the—2019-20-9cheelyears and will become the 2020-21 and 2021-22 new
base salary schedule. -enly- EffectiveJuly-1-2048-threugh—Jdune-36:-2020- A
new step, 30 will be added to this new salary schedule, thus eliminating the

$2,000 annual longevity entitlement for employees years 30 and above,

20.1.2 The district will provide a signing incentive bonus of $1500, and moving
bonus of $1500 for eligible employees and will be available onty during the
2048-2010-end-the- 2049-2020 2020-2021 and 2021-2022 school year.

20.1.3 Using the 2017-2018 salary schedule as a point of reference, the following
steps are being added 13,14,15-17,18,19, 20-22,23-25, 26, 27 and 28.

2014 in the event that royalties fali below 2.7 million, negotiations will immediately
re-open.

20.2 Unused Leave
20.2.1 Unused Sick Leave. Unit members who do not use all of their 10 allotted sick leave days

earned during the year will receive, at the conclusion of the school year in August, $50.00 per
unused day, to a maximum of $500.00 (10 x $50 = $500).
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20.2.2 Unused Parsonal Business Days. Unit members who do not use both of their 2 allotted

20.3

20.4

District TTA

personal business days earned during the year will receive, at the conclusion of the school
year in August, $100.00 per unused day, to a maximum of $200.00 (2 x $100 = $200).

The base salary schedule effective July 1, 2016 (APPENDIX A, without Staff Development)
will remain in effect until a new salary is agreed upon. The newly agreed upon salary
amount will be retroactive to July 1 of that year.

Unit Members covered by the certificated salary schedule shall be placed in the appropriate
column and step according to years of service and educational preparation,

References to "units" for salary placement refer to semester units. Quarter units are valued
at two-thirds (2/3) of semester units. Courses that count toward advancement in placement
in columns must be graduate leve!l courses. Undergraduate courses may be approved for
advancement in columns if they relate directly to the teaching assignment and receive
administrative approval prior to the enroliment in the class from the Superintendent or
designee.

Verification for advancement from one column to the next must be validated by official
transcript or official grade report from an accredited college or university. Validation of units
(credits) for the advancement to the next column must be presented to the District Office by
September 1 of the school year in which the advancement is to apply.

Advancement on the salary schedule by column and by step will be made at the beginning
of each school year. However, if sufficient units (credits) are completed dursing the first half
of the year to advance a Unit Member to the next column, it may be done, effectively the
second half of the year, provided official validation of the units (credits) are presented to the
District Office by January 20. if college or university procedures prohibit the meeting of the
deadlines mentioned above, and provided the course work is finished, a letter of verification
from the professor of the course will be accepted until such course work is validated by the
college or university, at which time official transcripts must be provided.
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ARTICLE XXI
CLASS SIZE

21.1  The District shall make a reasonable effort to provide for a regular classroom enroliment of
no more than thirty students at both the elementary and secondary level. This provision
does not apply to music, physical education, and other programs with large group activities.
Special Education classes shall not exceed the maximum allowed in accordance with the
Education Code.

in the event that enroliments provide for excess numbers of students, the affected
employees shall meet with their principal to discuss possible solutions which may include

the following:
1. Combination classes
2. Employment of additional teachers

The District will maintain an average classroom enroliment of no more than 26 students in

grades K-3.
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ARTICLE XXl
CONSULTATION

22.1 The Association has the right to consult on the definition of educational objectives, the
determination of the content of courses and curriculum, the selection of textbooks, and
actions or changes in Board Policies and Procedures which affect employees covered by

the terms of this Agreement.

22.1.1 The District shall give written notice to the Association that action on any
matter of consultation, as defined herein, is being considered. Such notice
shall be given to provide sufficient time for the parties to meet and consult in
good faith.

2212 The Association may exercise its right to consult on proposed Board action(s)
by requesting consultation on the subject(s).

22.1.3 Should the Association exercise its right to consuit, within five days the
parties shall meet to exchange information, options, proposals, and
recommendations freely and to make a good faith effort to reach a resolution
on the matter(s) under consideration.
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ARTICLE XX
CITIZEN'S COMPLAINT PROCEDURE

No public charge against a unit member shall be made in any open, public session of any
meeting of the school district.

Unless otherwise superseded by law, no public charge against a unit member shall be
considered unless it is submitted in writing in a formal complaint. Any formal complaint in
writing made to an administrator or the Board of Trustees about a member of this unit shall
be reported as soon as possible to the unit member by the District. The Superintendent or
histher designee shall determine if an investigation of the complaint is warranted. Should
the Superintendent or histher designee decide an investigation is not warranted, then the
complaint shall be judged "unsubstantiated” and reported as such to the unit member within
three working days. [f the Superintendent or his/her designee decide an investigation is
warranted, the unit member shall be notified within two working days and shall be entitled to
offer evidence in his own defense and question the complainant or any witnass. He/she
may also be accompanied by another person of hisfher choice at any meeting he/she
attends during the investigation. The Superintendent or his/her designee shall certify
whether or not the complaint is substantiated by attaching a statement to that effect to the
formal complaint. No copy of the complaint shall be placed in the unit member’s personnel
file unless the complaint is substantiated and the unit member is notified of the same and
given an opportunity to attach a written statement thereto. No investigation shall take longer
than 20 working days.

No unsubstantiated complaint shall be used in the evaluation of a unit member.

No disciplinary action may be taken as a result of a formal complaint without action as
defined by Article 25.2.
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ARTICLE XXIV
PERSONAL AND ACADEMIC FREEDOM

241 The private life of a unit member is not within the appropriate concern or attention of the
Board.

24.2 Unit members shall be entitled to full rights of ¢itizenship and neither religious nor political
activities of any unit member, nor lack thereof, will be grounds for any discipline or
discrimination with respect to the professional employment of such unit members provided
said activities are not violative of the law or violative of the provisions of this Agreement.

24.3 Unit members shall have academic freedom insofar as that academic freedom is judiciously
exercised and insofar as appropriate measures are taken to present differing points of view

of controversial issues.
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ARTICLE XXV
RISCIPLINE PROCEDURE

This Article is entered into pursuant to Section 3543.2(b) of the Government Code.

An employee in the bargaining unit may be disciplined by the District for just cause. The
term "discipline” shall mean suspension without pay or reduction in daily salary, and/or loss
of extra compensation for extra-duty assignments for a period not to exceed fifteen (15)
work days. A verbal and/or written reprimand will normally precede the discipline. The term
"discipline” specifically does not include adverse or negative evaluations, warnings, written
or oral reprimands, directives and the implementation of other Articles in the Agreement
such as the denial of any leave.

The District shall notify the Association or designated representative within three (3) days
after notification to the bargaining unit member of any proposed disciplinary action to be
taken unless the unit member specifically requests in writing that such notification not be

sent.

Prior to the taking of discipline, the Superintendent or designee shall give written notice to
the employee. This written notice of proposed action is final. The statement shall indicate
that the proposed disciplinary action may commence after the ten (10) calendar days
following the date the written notice is served. The statement also shall indicate that no full
evidentiary hearing shall take place unless a written demand for such a hearing is delivered
to the Superintendent within ten {10) calendar days after the date the written notice of
proposed disciplinary action was received. The contents of the written notice shall include at
least the following:

A, A statement identifying the District.
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B. A statement in ordinary and concise language of the specific acts and
omissions upon which the proposed disciplinary action is based.

C. The specific disciplinary action proposed and effective dates(s).
D. The cause(s) or reason(s) for the specific disciplinary action proposed.
71
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ARTICLE XXVI
DISTRICT RIGHTS

It is agreed that the District retains all of its power of direction, management and control to
the full extent of the law. Included in these powers are the exclusive rights to; (a) determine
its organization; (b) direct the work of its employees; (c) determine the hours of District
operation; (d) determine the kinds and hours of District operation; (e) establish its
educational policies, goals and objectives; (f) insure the rights and educational opportunities
of students; (g} determine staffing pafterns; (h) determine the kinds and number of
personne] required; (i) maintain the efficiency of District operations; (j) determine District
curriculum; (k) design, build, move or modify facilities; (I) establish budget procedures and
determine budgetary allocations; (m) determine the methods of raising revenue; (n) contract
out work; and (o) take action as required in the event of an emergency, including the right to
temporarily suspend provisions of this Agreement for the duration of the emergency. This
recital in no way limits other District powers as granted by law. The exercise of the
foregoing powers, rights, authority, duties and responsibilities by the District, the adoption of
policies, rules and regulations and practices in the furtherance thereof, and the use of
judgment and discretion in connection thereof shall be limited only to the terms of this
Agreement and the law.
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ARTICLE XXV
EFFECTS OF AGREEMENT

The District and the Association mutually agree that the terms and conditions set forth in the
provisions of this Agreement and Memoranda of Understanding represents the full and
complete understanding and commitment between the parties which may not be altered,
changed, added to, deleted from or modified unless by mutual consent in writing or by a
procedure expressly allowing same stated in this Agreement.

The District and the Association also mutually agree that this Agreement shall be in full
settlement of all issues which were, could have been, or may be the subject of meeting and
negotiating. It is further agreed that none of such issues shall be subject to meeting and
negotiating during the term of this Agreement unless by mutual consent in writing or by a
procedure expressly allowing the same stated in this Agreement. The District has the right
to act on any matter during the term of this Agreement as long as the action is not in

violation of this Agreement.

The District and Association hereby waive all rights to meet and negotiate during the term of
this Agreement unless otherwise expressly stated in this Agreement. This waiver by the
Association shall include any action by the District not in violation of this Agreement or any

effects or impact of such action.
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ARTICLE XXVIll

Summer school positions shall be announced prior to May 1 of each school
year. Summer school notices and applications shall be made available to all
certificated personnel prior to May 1 of each school year.

Written notice of initial summer school assignments shall be provided no later
than June 1 of each school year. No payment shall be made unless class is
initiated.

Preference shall be given to current bargaining unit members.

Assignments shall be made from those unit members who file applications
with the Superintendent.

Unit members shall be expected to complete their assignments unless, due to
decreases in enroliment, their classes are discontinued. The unit member
shall be paid only for days of service required,

The selection of summer school teachers shall be based upon the

recommendation of the summer school principal to the Superintendent. The

summer school principal shall consider the following criteria in making his/her

recommendation:
A, The unit member's areas of competence and his/her credentials.
8. Major and minor fields of study.
C. Quality of teaching performance.
D. Balance between those unit members who have most recently taught

District

in the summer school program and those who have not.
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E. When all other factors are substantially equal, preference will be given
to unit members who have taught the grade/subject in question on a
regular basis during the preceding school year.

28.1.7 Summer school teachers shall be paid $45.00 per hour.

28.1.8 Unit members who serve a complete summer school assignment of 120
hours shal! be credited with one (1) day of accumulated sick leave.
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ARTICLE XXIX
JOB SHARE

Job sharing shall refer to two {2) unit members on regular contracts sharing one (I} teaching
assignment.

Two unit members may share an assignment for a minimum of one (1) year. Job
applications for job sharing for the following year shall be filed no later than March 1. At
least one member of the TTA negotiating team will participate in the formulation of the
description of the assignment.

The prep time of job sharing teachers shall be prorated on the number of hours of the
teaching assignment.

Wages and benefits will be prorated on the number of hours of the teaching assignment plus
prep time.

If the job-sharing teacher is working for half the year, he/she will be expected to attend all
faculty meetings, professional growth days, in-service days, parent conferences, and
perform the extra duties appropriate to the assignment. if the job sharing teacher works for
part of the day, he/she will be expected to attend the faculty meetings, professional growth
days, and parent conferences appropriate to the assignment. Extra duties may be assigned,
but shall be prorated on the hours determined in this Agreement, as mentioned in 29.4.

Each job sharing unit member shall receive one year of service credit for each year of the
job sharing position.

Upon request of the two members, a job-sharing assignment may be renewed provided the
two unit members notify the District prior to March 1. In the event the two unit members fail
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to notify the District, or the district does not approve continuance of the assignment, the unit

members shall be returned to regular assignments.

29.8 When a unit member returns to a full-time assignment after job sharing, the unit member will

return to his/her original school and track.

20.9 Retired Instructors

29.9.1

29.9.2

29.9.3

2094

29.9.5

29096

29.9.7

District

et —

At least one member of the TTA negotiating team may participate in the
formulation of the description of the assignment.
The retired instructor will not be assigned prep time.

The District wilt make every effort to provide the maximum salary allowed by
the STRS. The retired instructor's health, vision and dental benefits are those
referred to in Article 19.3.1.

The retired instructor may be expected to attend appropriate faculty
meetings, professional growth days, in-service days, or perform extra duties.

The retired instructor will not receive any service credit for service rendered.

At the end of the assignment agreed upon as per 29.9.1, the District and
retired instructor may agree to extend the length of service.

If a retired instructor should return to a fulltime assignment, he/she will
resume his/her {ast column and step on the salary schedule. He/she will
assume a new hire date, and may be assigned to a different school or track.
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ARTICLE XXX
EXECUTION OF AGREEMENT

IN WITNESS WHEREOF, the parties hereto have executed this Agreement en-this—i4th-day
of-October—2016; to run July 1, 2046 2020 through June 30, 2048 2022, or until a successor

agreement is reached.

TRONA TEACHERS’ ASSOCIATION TRONA JOINT UNIF:ED SCHOOL
DISTRICT
President, Trona Teachers’ Assoclation President, Board of Trustees
Chalrman, Negotiation Team District Superintendent
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$4,500

$3,750

$3,000

$2,250

District __

Trona Joint Unified Certificated Agreement — 2020-2022

APPENDIX C

Trona Joint Unified School District
EXTRA-CURRICULAR SALARY

CERTIFICATED RATE:  $750.00 PER UNIT

*Activities Director (ASB) 5/3

6 units without class period
4 units with class period

Athletic Director

Avid

Cross Country Coach

Head Varsity Football Coach

Head Varsity Basketball Coach, Boys
Head Varsity Basketball Coach, Girls
Head Track Coach

Head Varsity Baseball Coach

Head Varsity Softball Coach

Head Varsity Volleyball Coach
Sophomore Concessions
Cheerleader Sponsor

AMIB  College and Career Coordinator
Mathletes Sponsor
Yearbook Sponsor

Eheerieader-Sponsor
7/8 Volleyball Coach - 6 as needed

7/8 Basketball Coach, Girls - 6 as needed
7/8 Basketball Coach, Boys - 6 as needed
Elementary Student Council Advisor

Club Advisor*
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11™ and 12" grade Advisor*

TWO {2) UNIT LEVEL: Secondary Science Fair Director
7™, 8™ 9™ 10™ grade Advisor*
$1,500
ONE (1) UNIT LEVEL

Glass-Fleat{grades-6-thru-12)

Assistant Varsity Football Coach (up to 2)
$750.00 Assistant Track Coach (up to 2)

Sixth Grade Science Camp Coordinator

ONE AND ONE HALF {1/2) Unit LEVEL 7*-8%-8%-46" grade-Adviser

$1.125

ONE-HALF (1/2) UNIT LEVEL; Shdh-Crade-Sei c c finat
—$376

*Clubs/time requirement and-Unitlevelwill be determined by site administrator and number
of studenis. Float building has been added as an additional responsibility to all clubs.
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Certificated Salary Schedule

Without Staff Development

SIEr CLASS | CLASS 1| CLASS il CLASS IV CLASS V

BA BA+20 MA or BA+40 | MA+15 or BA+60 | MA+30 or BA+80
1.2 |$ 53873]$ 55761]$ 57,853 ] % 60,022 | $ 62,273
3 |$§ 55761|S5 5785318 60,022 | $ 62,273 | § 64,608
45 |3 57853|S 6002215 62,273 {5 64,608 | $ 67,030
6 $ 6227315 64,608 | $ 67,030 | $ 69,544
7 $ 64,608 (5% 67,030 | $ 69,544 | § 72,152
8 S 69,544 | $ 72,152 | $ 74,858
9 S 72,152 | $ 74,858 | $ 77,666
10 S 77,666 | S 80,578
11 $ 80,578 { $ 83,596
12 5 83,596 | $ 86,733
13-14 S 89,988
1517 $ 91,787
18-19 $ 74,858 | § 86,733 | $ 95,459
20-22 $ 97,368
23-25 $ 89,986 | $ 101,263
26-27 S 103,288
28-29 S 105,354
30* |5 59853|% 66608!5 76,858 | $ 91,986 | $ 107,354

*: Annual Longevity pay of $2,000 per year included in salary

Staff Development daily rate of 5410 not included in salary




FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Trona Joint Unified |SCHOOL DISTRICT

WITH THE ] Certificated |[BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : {enter Date) 4/9/2020
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 5/24/2020
Estimated Agreement Payment Date {enter Date) 71112020
| GENERAL

Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settied or pending settlement) of the remaining units:

{Separate disclosures should be made for each bargaining unit agreement) # FTE Represented
Certificated: |Trona Teachers Association 9_‘ | 19.0 |
Classified: [Trona Classified Employees Association ] [ 25.7 ]
Section 2: PERIOD OF AGREEMENT
The proposed agreement covers the period beginning on: {enter Begin Date} 7172020
and ending on: {enter End Date) 6/30/2022
If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:
Fiscal Years: 2020-2021 __2021-2022
Reopeners: Yes or NO ?|YES YES

if Yos, what Areas?
Contingent upon Soda Pot Ash Royalties reaching $2.7 million

| COMPENSATION PROVISIONS

Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit;

Current Year Salary Cost Before Settlement

(Based on Year to Date (YTD) Actuals Projected through 6/30): I 809,654.26 |

Current Year Salary Cost After Settlement

{(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or

{reductions), as applicable): 3 809,654.26
Total Cost Increase or (Decrease). $0.00
Percentage Increase or (Decrease): 0.00%

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
{Includes annual step/column movement on schedule):

Salary Increase or {(Decrease

% increase or (decrease) to existing schedule | 0.00%|per employee
% increase or (decrease) for one-time bonus/stipend or

(salary reduction) 0.00%| per employee
Step & column

average % annual change over the prior year schedule | 0.00%]per employee
TOTAL PERCENTAGE CHANGE FOR

AVERAGE REPRESENTED EMPLOYEE | 0.00% | per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change

Indicate Total # of Work Days to be provided for fiscal year:

Indicate Total # of Instructional Days to be provided for fiscal year:

1of8 AB1200 - TTA 03-2020



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Trona Joint Unified |SCHOOL DISTRICT

Section 4: BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:

The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:

Current Costs: $ 380,704.97 |
Proposed Costs: $ 380,704.97
Total Cost Increase or (decrease): $0.00
Percentage Change: 0.00%

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)

Total Health and Welfare Costs:
Current Costs: $ 289,251.00
Proposed Costs: $ 289,251.00
Total Cost Increase or (decrease): $0.00
Percentage Change: 0.00%

[indicate if Health/Welfare Benefits are Capped: (Include detalls such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

Ithe difference.

Trona has a soft cap. The District pays for the lowest cost plan and the employee has the option to upgrade and pay

Current Cap: $ 289,251.00

Proposed Cap: $ 289,251.00

Average Capped Amount increase or (decrease) per

employee $0.00 0.00%

TOTAL COST OR {SAVINGS) OF COMPENSATION CHANGES
(REGARDLESS OF WHETHER PREVIOUSLY BUDGETED IN WHOLE OR IN PART)

Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:

Current Year Combined Cost Before Settlement: (data pulls from above)
{Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries $ 809,654.26
Benefits $ 669,955.97
Total: $ 1,479,610.23 |
Current Year Cost After Settlement: (data pulls from above)
{include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):
Salaries $  809,654.26
Benefits $ 669,955.97 -
Total: $ 1,479,610.23 |
TOTAL COST INCREASE OR (DECREASE) | $0.00
(This amount should lie to the multivear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE | 0.00%
1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any
settlements): $ 11,903.59
2of8 AB1200 - TTA 03-2020



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Trona Joint Unified |SCHOOL DISTRICT
| "OTHER PROVISIONS (COMPENSATION AND NON-COMPENSATION) ]
Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement:

Section 7: State Minimum Reserve Standard Calculation:

{Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. {amounts, staff affected, total
cost and/or savings).

Stipends were increased to accommodate Float requirements. The district will see a savings because of the
elmination of Float stipends.

B. NON-COMPENSATION: Class Size Changes {Indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

None.

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

There is a reopener clause based off Soda Pot Ash Royalties. The District will re-enter negotiations if royalties total
$2.7million or less at the end of the year.

Total Expenditures and Other Uses: (pulls from MYP Sec. 9) $ 10,657,605.00
Minimum State Reserve Percentage (input %) 5%
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %) $ 532,880.25

FISCAL IMPACT IN CURRENT AND TWO SUBSEQUENT FISCAL YEARS

Section 8:

Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5. 5/24/2020
(Pulls from above Governing Board Date plus 45 days)

Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT #'s:

BT #'s: 4/10/2020

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

Jofs AB1200 - TTA 03-2020



SUMMARY OF PROPOSED AGREEMENT

BETWEENTHE |

Trona Joint Unified

|SCHOOL DISTRICT

Section 9: IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO
SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

in-Lieu of this form, an updated Form MYP can be supplied which includes the results of the seftlement over the
most recent Form MYP filed with this office,

_____________________ Current Fiscal Year 2019 -2020
!Pfease NOTE. The tllereflected in Col, 1 canbe | (Col. 1) (Col.2) o (c:l. f’l {Col. 4)
|modiﬁed if the agreement is being approved along Latest Board- . OrTsaVIsions . .
with the Adopted Budget Procass. In this case, Col Adjustments as a (including Other Projected District
|4 shoutd reflect the Adopted Budget including the | APProved Budget | po i posyit of et Budget After Settlement
isalary agreement and Col. 1 would reflect the Before Settlement - this Proposed = Algreements) of Agreement
{Adopted Budget less Col. 2, the actual costof the | As of _03/12/2020_ Settlement equired to support (Cols. 1424+3)
|agreement. {enter date) mlt e et
fe e o s .@. "me-too
e REvENES Lo s [
LCFF Sources (8010-8099) 3,310,959.00 0.00 0.00 3,310,959.00
Remaining Revenues {8100-8799) 2,637,539.00 0.00 0.00 2,637,539.00
TOTAL 5,948,498.00 0.00 0.00 5,948,498.00
OPERATING EXPENDITURES
1000 Certificated Salaries 2,182,918.00 0.00 0.00 2,182,918.00
2000 Classified Salaries 1,352,381.00 0.00 0.00 1,352,381.00
3000 Benefits 2,030,154.00 0.00 0.00 2,030,154.00
4000 Instructional Supplies 545,584.00 0.00 0.00 545,584.00
5000 Contracted Services 1,692,864.00 0.00 0.00 1,692,864.00
6000 Capital Outlay 2,617,488.00 0.00 0.00 2,617,488.00
7000 Other 81,918.00 0.00 0.00 81,918.00
TOTAL 10,503,307.00 0.00 0.00 10,503,307.00
OPERATING SURPLUS (DEFICIT) | {4,554,809.00}] 0.00 | 0.00 | (4,554,809.00}
Other Sources and Transfers In 0.00 0.00 0.00 0.00
Other Uses and Transfers Qut 154,298.00 0.00 0.00 154,298.00
CURRENT YEAR INCREASE!/ 0.00
{DECREASE) TO FUND BALANCE {4,709,107.00) 0.00 0.00 {4,709,107.00)
BEGINNING FUND BALANCE 9791-92 16,758,088.00 16,758,088.00
Prior-Year Adjustments 9793-95 0.00 0.00 0.00
NET BEGINNING BALANCE 16,758,088.00 0.00 16,7568,088.00
ENDING FUND BALANCE {(EFB) [ 12,048,981.00 | 0.00 | 0.00 | 12,048,981.00 |
COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719) 40,141.00 0.00 0.00 40,141.00
Restricted (9740) 1,166,263.00 0.00 0.00 1,166,263.00
Committed {9750/9760) 0.00 0.00 0.00 0.00
Assigned (9780} 10,309,694.00 0.00 0.00 10,309,654.00
Reserve Economic Uncertainties
{9789) 532,880.25 0.00 0.00 532,880.25
Unassigned/Unappropriated (9790) 2.75 0.00 0.00 275
State Minimum Reserves % 5.00% Meets 5.00%
Are budgets in balance? in Balance In Balance
Did you adjust reserves? s/b $0 $0.00 OK $0.00
FUND 17 RESERVES (9788) or N/A $ - $ -

if the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

OPERATING REVENUES: LCFF ADA
LCFF Sources {8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/({DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments {9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

Trona Joint Unified |SCHOOL DISTRICT
First Subsequent Year 2020 - 2021
(Col. 1) {Col. 2) {Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a (including Other Projected District
B’:'::f’:’;:‘:ﬂi‘:g:: Direct Result of :':r::::n:l; Budget After Settlement
oty | WPoRosed | rsatomppon | ol Areement
(enter dato) cost of agreement )
i.e. "ma-too"
3,503,202.00 0.00 0.00 /3,503,202.00
1,280,075.00 0.00 0.00 1,280,075.00
4,783,277.00 0.00 0.00 4,783,277.00
2,239,673.87 0.00 0.00 2,239,673.87
1,443,047.83 0.00 0.00 1,443,047.83
2,036,679.54 0.00 0.00 2,036,679.54
512,895.15 0.00 0.00 512,895.15
1,2980,185.57 0.00 0.00 1,280,185.57
557,200.90 0.00 0.00 557,200.90
84,375.54 0.00 0.00 84,375.54
8,164,0568.00 0.00 0.00 8,164,058.00
| {3,380,781.00)| 0.00 | 0.00 | {3,380,781.00})

0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
{3,380,781.00) 0.00 0.00 {3,380,781.00}

12,048,981.00

12,048,981.00

0.00
12,048,981.00 12,048,981.00
| 8,668,200.00 | 0.00 | 0.00 | 8,668,200.00 |
3,000.00 0.00 0.00 3,000.00
1,166,263.00 0.00 0.00 1,166,263.00
0.00 0.00 0.00 0.00
7.090,731.00 0.00 0.00 7.090,731.00
408,202.90 0.00 0.00 408,202.90
3.10 0.00 0.00 3.10
5.00% Meets 5.00%
In Balance in Balance
$ - OK $ -
$ - $ -

COLA; 2.29%, LCFF Gap; 100%, UPP; 74.13% based on 3 year rolling average
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

OPERATING REVENUES: LCFF ADA

LCFF Sources (8010-B099)
Remaining Revenues (8100-8799)
TOTAL
OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits

4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
{Pulls from prior year EFB}
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets In balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

Trona Joint Unified |SCHOOL DISTRICT
Second Subsequent Year 2021 - 2022
(Col. 1} (Col. 2} GCol. 3) {Col, 4)
Other Ravisions
Latest Board- Adjustments as a {Including Other Projected District
B‘;‘;g::vs:‘:tls;:::::_ Direct Result of :':r’;: ::nz; Budget After Settlement
vtz | "Lt | et | S0
(enter date) cost of agreement .
L&, "me-too”
3,393,329.00 0.00 0.00 3,393,329.00
1,279,040.00 0.00 0.00 1,279,040.00
4,672,369.00 0.00 0.00 4,672,369.00
2,306,864.00 0.00 0.00 2,306,864.00
1,486,339.00 0.00 0.00 1,486,339.00
2,097,779.00 0.00 0.00 2,097,779.00
528,282.00 0.00 0.00 528,282.00
1,328,891.00 0.00 0.00 1,328,891.00
573,916.00 0.00 0.00 573,916.00
86,906.00 0.00 0.00 86,906.00
8,408,977.00 0.00 0.00 8,408,977.00
| (3,736,608.00}] 0.00 | 0.00 | ' {3,736,608.00)]
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
(3,736,608.00) 0.00 0.00 {3,736,608.00)
8,668,200.00 8,668,200.00
0.00
8,668,200.00 8,668,200.00
| 4,931,592.00 | 0.00 | 0.00 | 4,931,592.00 |
(use whole rounded numbers only)
3,000.00 3,000.00
1,166,263.00 1,166,263.00
0.00 0.00
3,341,874.00 0.00 3,341,874.00 |
420,448.85 0.00 0.00 420,448.85
6.15 0.00 0.00 6.156
5.00% Meets 5.00%
in Balance In Balance
$0.00 OK $0.00
$ - $ -

LCFF Gap; 100%, COLA; 2.71%, UPP 73.54 based on 3 year rolling average
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Trona Joint Unified |SCHOOL DISTRICT

Section 10: MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls

into disclosure): Send copy of final Agreement to BAS upon Board Approval

18-20; 3.26% 20-21; 2.20% 21-22; 2.71%

Section 11: FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into
disclosure);

Assumptions that Soda Pot Ash Revenues would reduce to 2% from 5% was used in determining a non raise.

Section 12: NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls
into disclosure):

Compensation stayed the same, heaith & welfare stayed the same, but will increase as the cost of the lowest plan
increases.

Section 13: SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

Pot Ash royalties are currently at 5%, and there is legislature to decrease the amount allocated to 2%. LCFF Gap
percentage is 100%, so no more increases to close the Gap.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE i Trona Joint Unified |SCHOOL DISTRICT

ADDITIONAL FISCAL INDICATORS- CRITERIA AND STANDARDS A.5. }

This section is in response to the Criterla and Standards Additional Fiscal Indicators #A.5., which asks:
"Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would resuit in salary increases that are expected to exceed the projected state cost of living

adjustment."
Section 14;: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING

FORMULA (LCFF):
{A) Current-year (CY) LCFF Average Rate per ADA: Estimated

(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) $13,353.00 |
(B) Less Prior-Year {PY) LCFF BASC Calculator Rate per ADA:

(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) t $13,100.00 |
<) = Amount of Current-Year Increase or (decrease):

{A) minus (B) l 253.00 {
{D) = Percentage Increase or (decrease) in LCFF per ADA:

{C) divided by (B) l 1.93% |
(E) ADA Increase/(Decrease) from Prior Year as % (2.89%) |

Current year P-2 LCFF funded ADA (greater of PY

guarantee or current year) 267.03

Prior Year P-2 LCFF funded ADA (greater of PY guarantee 274.99

or current year) :
(F) Total LCFF % increase or (decrease) plus ADA % change | (0.96%) |
(G) Indicate Total Settlement Percentage Change from Section 5 | 0.00% |

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

Trona's ADA dropped about a percentage point, this loss will be made up through the COLA percentage.

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and
by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County

Superintendent for review 10 days prior to the board meeting that will ratify the agreement .

The information provided in this document summarizes the financial implications of the proposed agreement and Is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,
AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE
MET BY THE DISTRICT DURING THE TERM OF THE AGREEMENT.

District Superintendent - signature Date
Chief Business Official - signature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
Thursday, April 9, 2020 took action to approve the proposed Agreement with the
Certificated Bargaining Unit.
President, Governing Board - signature Date
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

f Trona Joint Unified |SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE

[ Certificated |BARGAINING UNIT
To be acted upon by the Governing Board at its meeting on | 04/09/20 |
A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning 07/01/20
and ending 06/30/22
for the following fiscal years 2020-2021 2020-2021, 2021-2022,
B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement.
1. Current Year Costs Before Agreement | $1,479,610.23 |
2. Current Year Costs After Agreement | $ 1,279,610.23 |
3. Total Cost Change | |
4. Percentage Change | |
5. Value of a 1% Change | $11,903.59 |
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule {(as
applicable), for the average, represented empioyee under this proposed agreement:

1. Salary Schedule change

(% Change To Existing Salary Schedule)

{% change for one time bonus/stipend or salary reduction)

2. Step & Column

(Average % Change Over Prior Year Salary Schedule) | |
3. TOTAL PERCENTAGE CHANGE FOR THE

AVERAGE, REPRESENTED EMPLOYEE l |
4. Change in # of Work Days (+/-) Related to % Change | ]
5. Total # of Work Days to be provided in Fiscal Year i 183 0]
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only) 180
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
{AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
{Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ Trona Joint Unified |SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement | $669,9556.97
2. Cost of Benefits After Agreement | $669,955.97
3. Percentage Change in Total Costs |

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES

State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses _

in the General Fund of: | $10,657,605.00
2. Percentage Reserve Level

State Standard for District: | 5.0%
3 Amount of State Minimum Reserve Standard: I $532,880.25

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER

IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES {Fund 01 Unrestricted ONLY)

4, Reserve for Economic

Uncertainties (Object 9789) | $532,880.25
5. Unassigned/Unappropriated

{Object 9790) l $2.75
6. Total Reserves: (Object 9789 +9790) l $532,883.00

SPECIAL RESERVE FUND {Fund 17, as applicable)

7. Reserve for Economic Uncertainties

(Object 9789) |

TOTAL DISTRICT RESERVES, applicable to State Minimum Reserve Standard:

8. General Fund & Special Reserve Fund: | $532,883.00

9. Percentage of General Fund Expenditures/Uses | 5.00%

Difference between District Reserves and Minimum State Requirement|
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
{AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
{Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ Trona Joint Unified |SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

19-20; 3.26% 20-21,; 2.29% 21-22; 2.71%

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS
The following assumptions were used to determine that resources will be available to fund these

obligations in future fiscal years (including any compensation and/or noncompensation provisions
specified below that have been agreed upon if the proposed agreement is part of a multi-year contract):

Assumptions that Soda Pot Ash Revenues would reduce to 2% from 5% was used in determining a non raise.

NARRATIVE OF AGREEMENT

Compensation stayed the same, health & welfare stayed the same, but will increase as the cost of the lowest plan
increases.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
The following source(s) of funding have been identified to fund the proposed agreement

Pot Ash royalties are currently at 5%, and there is legislature to decrease the amount allocated to 2%. LCFF Gap
percentage is 100%, so no more increases to close the Gap.
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

f Trona Joint Unified |SCHOOL DISTRICT

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official when submitted for Public Disclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during
the term of the agreement.

District Superintendent - signature Date

Chief Business Official- signature Date

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its

meeting on 4/9/2020 took action to approve the proposed Agreement
with the Certificated Bargaining Unit.
President, Governing Board Date
(signature)
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